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at HEC Montréal, where he teaches sociology and anthropology of organi-
zations, as well as intercultural management. He holds a PhD in anthropol-
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(CÉRAME) and is visiting professor in various universities (FSEG,
University of Ngaoundere, Cameroon; FSEG, University of Strasbourg,
France; ESSCA, Angers, France; ESCA, Casablanca, Morocco; FSESG,
University of Reims Champagne-Ardenne, France; Sup Com, Libreville,
Gabon). He works on the following main themes: intercultural manage-
ment and diversity management in the African context; organizational
behavior; managerial ethics; socio-anthropological analysis of African
organizations. He is also a member of the Cercle de Réflexion Économique
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