[bookmark: _heading=h.gjdgxs]Interview Protocol
(Only for internal documentation - RQ: What does the employability development of internationally mobile Chinese graduates look like in light of achieving their career goals? Sub-question 1: How and why do Chinese graduates transition from China to Europe for pursuing higher education? Sub-question 2: What are the enablers and barriers to develop their (future) employability and career?)

Thank you very much for taking your time and for agreeing to participate in an online interview in this qualitative study of my PhD, which will last for approximately 45-60 minutes. Your input is highly valuable and helps me to develop a deeper understanding of the role of international experience in Chinese graduates’ experiences of studying abroad as well as their employability development.

The particular purpose of the interview is to research Chinese graduates’ career motivations, including decision making / switch about study and work, and their experience of the transition between different cultures in order to develop their employability. 

I would like to ask for your permit to record the interview to ensure that the collected information is captured accurately. We will guarantee anonymity, and we will use all of the information solely for research purposes. Finally, we hope that you can answer the questions sincerely.

· Introduction 
1. Before we dive into the interview, I would like to know a bit more about your story. Could you please tell me about your educational background leading towards where you are now? (Higher Educational Institute, geographical region, coursework / major, etc. )
Follow-up questions:( What major are you in? Where do you study now? Which university are you studying at?)
2. [bookmark: _heading=h.30j0zll]In addition to the study programme, I would like to know more about your previous working experiences if there are any, what extracurricular activities, internships, volunteering activities did you participate in? And what are the reasons that made you participate in those activities?

Thank you very much. As mentioned earlier, this research is about studying abroad, career motivations and expectations of employability to your career development. Let’s zoom in on motivations first.

· Career Motivations
3. What are the key reasons that you enrolled in (1) this particular program and, (2) this particular country?
4. Can you tell me a bit more about the move from China to Europe, and in which ways you potentially experience this as a big change in your life and study career?
[bookmark: OLE_LINK2]Follow-up questions:
1. What made this move such a big change in your experiences?
2. What are the key differences that have impacted your study and career thus far?.
5. [bookmark: _heading=h.1fob9te]If you think about how your career goals (for example in terms of self-development and future occupations) looked like before you came to Europe and compare it to your current career goals as an international graduate – have they changes and, if yes, how? (e.g. in regard to your study and work-related experiences, the way of thinking, life, etc.)?
6. As a follow-up, I am curious about the factors outside of your own behavior that have played a role in this process. First, can you tell me about any potential positive experiences that you have experienced so far? What were the factors that enabled you to successfully transition to your new situation in Europe and how did they impact you and your career goals?
7. There may also have been difficult challenges along the way. What obstacles have you encountered during the transition into your new study program in Europe? Could you provide some examples?

We have talked about your motivations and experiences at the time when you are abroad, now let’s look into the employability development and your career expectations.

· Employability Development Activities
8. Can you tell me a bit about your academic performance in the new study program? 
Follow-up questions:
1. What is your GPA?
9. What types of academic activities, extracurricular activities (e.g. internships, volunteering works, students councils etc.) did you decide to participate in? And why did you choose to participate (or not) in these activities?
Follow-up questions:
1. How many internships, volunteering works did you do? Could you please elaborate more about your experiences, and in what ways these activities have brought you in terms of achieving your goals?
2. What achievements have you had in terms of study (Projects, publications, etc.) and work (internships, extracurricular, etc.)? 
10. How might participation in these activities benefit you and bring you closer to achieving your career goals? How do these activities and internships correspond with your potential occupational options and future employability?
11. [bookmark: OLE_LINK1]     What types of employability activities (e.g. employability events and recruitment fairs, skills workshops, etc.) were offered in their program? 
Follow-up questions:
1. To what degree have you applied those employability activities? 
2. How much do you think they are helpful? If there is any, could you please provide some examples.
12. [bookmark: OLE_LINK7][bookmark: OLE_LINK8]What perceptions / skills / ability have you received from the study programme, internships and any other types of activities that you think can help you find a job in the future? In other words: how has your educational institution in Europe helped you to build your employability?
Follow-up questions:
1. In what ways you can apply the ability / skills to find a job?
2. How can you improve your performances better and accomplish the goals?
3. What skills regarding finding jobs after graduation do you think you are still lacking?

After talking about the study programme and career development activities, now let’s prospect more about your career in the near future.

· Career Expectations
13. If you look into the future, what type of work are you looking for? 
Follow-up questions:
1. To be more specific, in what field? What positions do you want to work at? And in what company?
2. Where do you want to work after graduation? Staying in this country, EU or going back to China?
14. How would you envision your career path after graduation?  Which steps do you have in mind for achieving your career goals?
15. (You said you were engaged in some projects at internships and made some achievements as well) How did these influence your expectations and future decisions about career and employability development?
16. As you mentioned that you want to stay and work in the EU / go back to China after graduation, could you elaborate more about what are the reasons that maintain / reshape your career choices and decisions? 

· End
17. So, we are at the end of the interview. I have a closing question before we leave our conversation. Is there any other information that you’ve thought of during the interview that you think might be important for me to know about the topics we have discussed today?
18. What do you think would be interesting or useful for the contribution of employability research focusing on Chinese graduates?

Thank you very much for your participation, for your time and all the interesting information you shared with me. You have been very helpful. Hope you have a great day.
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