Appendix D. Additional exploratory results
Exploratory analyses: Job insecurity two and six weeks later
For Study 1, we explored the sustainment of results of the exercises by using T2 and T3 job insecurity as outcome variables instead of T1 job insecurity. Regarding the exploitation exercise, we found indirect relationships between the intervention and later job insecurity via career goal awareness (for T2 job insecurity: b = -0.20, SE = 0.09, p < .01, 95% CI: [-0.38, -0.05]; for T3 job insecurity: b = -0.18, SE = 0.10, p < .01, 95% CI: [-0.40, -0.03]). As we only found a significant result of the exploration exercise when participants acted upon their formulated intentions, we tested the research model with exploration actions measured at T2 as predictor, and found an indirect effect on T3 job insecurity via T2 career option awareness (b = -0.24, SE = 0.13, p < .01, 95% CI: [-0.52, -0.02]).
	For Study 2, we conducted analyses with job insecurity measured at T2 and T3 to explore whether the relationship between career goal/option awareness and job insecurity sustained over time. Regarding exploitation-based career planning, results showed a negative relation between goal awareness and T2 job insecurity (b = -0.45, SE = 0.09 p < .01, 95% CI: [-0.64, -0.27]) and T3 job insecurity (b = -0.21, SE = 0.11 p = .06, 90% CI: [-0.39, -0.03]). Regarding the exploration-based career planning, results showed a negative relation between career option awareness and T2 job insecurity (b = -0.50, SE = 0.12 p < .01, 95% CI: [-0.73, -0.27]) and T3 job insecurity (b = -0.37, SE = 0.12 p < .01, 95% CI: [-0.62, -0.12]).


Exploratory analyses: Robustness Study 1 results using Prolific sample only 
Excluding the convenience sample from the analyses resulted in similar findings, albeit with larger effect sizes. Importantly, the exploitation group showed higher career goal awareness than the control group (b = 0.75, SE = 0.21, p < .01, 95% CI: [0.34, 1.16]) and there was a negative indirect relationship from exploitation to job insecurity via career goal awareness (b = -0.45, SE = 0.15, p < .01, 95% CI: [-0.78, -0.18]). Regarding exploration, we found an indirect effect of exploration actions on qualitative job insecurity via career option awareness. We found no direct effect of exploration actions on qualitative job insecurity (b = -0.14, SE = 0.27, p = .60, 95% CI: [-0.70, 0.41]), which indicates full mediation by career option awareness.
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