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Table A1 Most Prominent Authors (Source: Created by Authors)
	Author
	Publications
	Total Citations
	H 
Index
	G 
Index
	M 
Index
	Sample Article

	MCCARTNEY S
	5
	177
	4
	5
	0.67
	(McCartney et al., 2021)
	FU N
	4
	124
	3
	4
	0.6
	(McCartney and Fu, 2024)
	ARORA M
	3
	19
	2
	3
	0.67
	(Arora, Prakash, Dixit, et al., 2023)
	CAVANAGH J
	3
	25
	3
	3
	1
	(Pariona‐Cabrera et al., 2023)
	DI PRIMA C
	3
	10
	2
	3
	1
	(Di Prima, Kotaskova, et al., 2024)
	FERRARIS A
	3
	10
	2
	3
	1
	(Di Prima, Cepel, et al., 2024)
	HALVORSEN B
	3
	25
	3
	3
	1
	(Cavanagh et al., 2024)
	MITTAL A
	3
	19
	2
	3
	0.67
	(Arora, Prakash, Mittal, et al., 2023)
	PARIONA-CABRERA P
	3
	25
	3
	3
	1
	(Pariona‐Cabrera et al., 2023)
	SINGH S
	3
	20
	2
	3
	0.67
	(Singh and Muduli, 2023)
	WANG L
	3
	51
	2
	3
	0.67
	(Wang and Katsamakas, 2019)




Table A2 Most Prominent Articles  (Source: Created by Authors)
	Article
	Title
	Total Citations
	Journal

	(Marler and Boudreau, 2017)	“An evidence-based review of HR Analytics”
	381
	The International Journal of Human Resource Management 

	(Angrave et al., 2016)	“HR and analytics: why HR is set to fail the big data challenge”
	352
	Human Resource Management Journal

	(Newman et al., 2020)	“When eliminating bias isn’t fair: Algorithmic reductionism and procedural justice in human resource decisions”
	251
	Organizational Behavior and Human Decision Processes

	(Gal et al., 2020)	“Breaking the vicious cycle of algorithmic management: A virtue ethics approach to people analytics”
	185
	Information and Organization

	(Pessach et al., 2020)	“Employees recruitment: A prescriptive analytics approach via machine learning and mathematical programming”
	153
	Decision Support Systems

	(van den Heuvel and Bondarouk, 2017)	“Building credible human capital analytics for organizational competitive advantage”
	146
	Human Resource Management 

	(Hamilton and Sodeman, 2020)	“The questions we ask: Opportunities and challenges for using big data analytics to strategically manage human capital resources”
	138
	Business Horizons

	(Margherita, 2022)	“Human resources analytics: A systematization of research topics and directions for future research”
	136
	Human Resource Management Review

	(van den Heuvel and Bondarouk, 2017)	“The rise (and fall?) of HR analytics: A study into the future application, value, structure, and system support”

	133
	Journal of Organizational Effectiveness

	(Fernandez and Gallardo-Gallardo, 2021)	“Tackling the HR digitalization challenge: key factors and barriers to HR analytics adoption”
	120
	Competitiveness Review

	(McIver et al., 2018)	“A strategic approach to workforce analytics: Integrating science and agility”
	100
	Business Horizons
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Figure A2: Co-citation Analysis (Source: Created by Authors)
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Figure A3: Co-authorship Analysis (Source: Created by Authors)
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