APPENDIX I – Full list of intervention strategies and stakeholders
	Interventions
	Strategy
	Description
	Stakeholder group
	Reference

	Education
	Early interventions at school age (Primary students)
	Providing foundational knowledge and unconventional thinking skills through construction-related subjects 
	Department of education
School principals and teachers
	(Morello et al., 2018)
(Washington, 2022)

	
	Introducing construction as a STEM curriculum subject
	e.g., Construction Management and Building Science
	[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Government, Department of education
	Moore & Gloeckner, 2007; Washington, 2022
Adogbo et al., 2015

	
	Awareness of industry pathways (Secondary students)
	Conducting awareness sessions to inform students about construction career paths and opportunities beyond field work

	Industry organisations and contractors
Professional bodies and voluntary organisations
Universities
	(Fielden et al., 2001; Washington, 2022)
Adogbo et al., 2015
(Moore & Gloeckner, 2007)
(Baruah, 2018; Moore & Gloeckner, 2007; Oo et al., 2019; Oo et al., 2020; Powell et al., 2010).

	
	Increasing enrolments into construction education programmes
	Special attention to target diverse demographic groups
	VE institutes and universities
	Bigelow et al., 2015

	
	Education programs offering internships (VE and HE students)
	Integrating internships to enhance skill development and career readiness
	Universities
Industry organisations
	(Bigelow et al., 2015),  Moore & Gloeckner, 2007
Powell et al., 2010
Baruah, 2018

	
	Awareness about advocacy groups and opportunities
	Providing awareness sessions for women workers regarding advocacy groups and opportunities, rights under legislation
	
	

	Persuasion
	Challenging Stereotypes (Primary and secondary students)
	Encouraging non-traditional subject choices and challenging gender norms
	Department of education
School principals and teachers
	(Adogbo et al., 2015; Aulin & Jingmond, 2011; Ettinger et al., 2019; Patel & Pitroda, 2016; Vijayaragunathan & Rasanthi, 2019), (Wright & Wright, 2016)

	
	Awareness sessions by industry professionals (Secondary students)
	Utilizing female role models to share positive experiences and promote industry awareness.

	Industry organisations and contractors
Professional bodies and voluntary organisations
Universities
	Adogbo et al., 2015

	
	Educate parents to encourage their children
	“Bring child to work day”
	School teachers and principals
Career counsellors
Industry organisations
Family
	Fielden et al., 2001)

	
	Targeted recruitment and diversity quotas
	Encourage companies to actively recruit women through targeted campaigns and diversity initiatives
	Industry organisations
Professional bodies
	Hickey & Cui, 2020
Baker, Ali, et al., 2021
Arcand, 2016; Baruah, 2018

	Incentivisation
	Link students with local and international professionals
	Memberships in professional groups during undergraduate studies
	Professional bodies
	Moore & Gloeckner, 2007
Washington, 2022

	
	Identity creation
	Could be a help to believing that the sector is accessible for anyone who wants to work, and on the other, upholding stereotypical views about the suitability of women to work in a male-dominated industry
	Schools, Universities, Professional bodies
	Powell et al., 2010

	
	Work life balance 
	Flexible working hours
Work share arrangements
	Industry organisations
Supervisors
	Aulin & Jingmond, 2011; Choi et al., 2022; Greed, 2000; Pamidimukkala & Kermanshachi, 2022; Patel & Pitroda, 2016; Sangweni & Root, 2015
Galea et al., 2015; King et al., 2019

	
	Bridging the pay gap
	Bridging the pay gap with transparent pay structures and equitable pay at company and industry levels
	Government
Industry organisations
	Galea et al., 2015; Greed, 2000; Karakhan et al., 2021; King et al., 2019; Ling et al., 2016

	
	Targeted recruitment and diversity quotas
	Advertisements to mention that the position is open for women
Recruit through universities
Establish diversity quotas incorporating merit basis
Active recruitment of women to executive suites

	Industry organisations
Professional bodies
	Law, 1989
King et al., 2019
Hickey & Cui, 2020
Baker, Ali, et al., 2021
Arcand, 2016; Baruah, 2018

	Training
	Internships
	Education programs that offering internships
	Universities
Industry organisations
	Bigelow et al., 2015,  Moore & Gloeckner, 2007
Powell et al., 2010
Baruah, 2018

	
	Training for recruiters on Anti-discriminatory Procedures
	Educating recruiters on fair and transparent recruitment practices
	Professional bodies
Industry organisations
	Regis et al., 2019

	
	Offering continuous training for retention
	Providing ongoing training to develop skills and foster inclusivity.
Training on respectful relationships
Training on awareness of working conditions, safety measures (proper use of PPE), workplace hazards
	Industry organisations
Professional bodies
Training centers
	Aulin & Jingmond, 2011
Sultana et al., 2014
Jones et al., 2017; Regis et al., 2019

	
	Hard and soft skill development
	Skill development programs designed for women including hard and soft skills (team building, peer discussion, communication and leadership skills, and confidence building), ergonomics and return to work procedure
	Industry organisations
Professional bodies

	Gayani Fernando et al., 2014
Hanklang et al., 2014
Choi et al., 2022

	Restriction
	Targeted recruitment and diversity quotas
	
	Industry organisations and professional bodies
Government policy makers
	Law, 1989
King et al., 2019
Hickey & Cui, 2020
Baker, Ali, et al., 2021
Arcand, 2016; Baruah, 2018

	
	Bridging the pay gap
	Bridging the pay gap with transparent pay structures and equitable pay at company and industry levels
	
	

	Environmental Restructuring
	Flexible work practices (Retention)
	Implementing flexible work arrangements to support work-life balance.
	Industry organisations
Supervisors
	Law, 1989
King et al., 2019
Hickey & Cui, 2020
Baker, Ali, et al., 2021
Arcand, 2016; Baruah, 2018

	
	Transparent and anti-discriminatory recruitment procedures
	Implementing processes that are based on merit rather than word-of-mouth
Liaise with construction tradeswomen’s support networks as part of recruitment drives
Non linear career paths for women 
	Industry organisations
	Choi et al., 2022; Karakhan et al., 2021
Jones et al., 2017
Oo et al., 2022
Greed, 2000

	
	Job structure changes
	Redesigning roles to attract diverse talent and modernize job functions.
Office based roles
Redesign apprenticeships to acknowledge existing skills
	Industry organisations
professional bodies
	Ling et al., 2016
Kakar & Hasan, 2023
Jones et al., 2017

	
	Safe working conditions
	Ergonomic workstations with training for proper use
Designing tools and equipment that are less hazardous.
Suitable clothing and PPE
	Industry organisations 
	Hanklang et al., 2014; Patel & Pitroda, 2016
Hanklang et al., 2014
Patel & Pitroda, 2016
Ahuja & Kumari, 2012; Jones et al., 2017; King et al., 2019; Oo et al., 2022; Patel & Pitroda, 2016)

	
	Sanitation
	Sanitation facilities such as toilets and changing rooms
	Industry organisations
	(Jones et al., 2017; Pamidimukkala & Kermanshachi, 2022; Patel & Pitroda, 2016

	
	Technology adoption
	Introducing technology to improve working conditions and safety.
	
	

	Modelling
	Mentoring and role modelling
	Pairing students and employees with mentors to provide support and guidance.
Mentoring sessions from leaders of the industry, mentoring by peers
“bring child to work day”
	Schools
VE institutes and universities
Professional bodies
Industry organisations
Family
	(Aulin & Jingmond, 2011; Moore & Gloeckner, 2007
(Adogbo et al., 2015; Ahuja & Kumari, 2012; English & Hay, 2015; Fielden et al., 2001; Greed, 2000; Pamidimukkala & Kermanshachi, 2022; Sangweni & Root, 2015

	Enablement
	Flexible work practices
	Implementing flexible work arrangements to support work-life balance.
	
	

	
	Bridging the pay gap
	Bridging the pay gap with transparent pay structures and equitable pay at company and industry levels
	Government
Industry organisations
	(Galea et al., 2015; Greed, 2000; Karakhan et al., 2021; King et al., 2019; Ling et al., 2016



