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Semi-Structured Interview Questions for MBA Students and Alumni

1. Background and Motivation:
Could you share your background, business sector, how long your business has been in operation, and what motivated you to join the E4Impact Global MBA Program? What were your initial expectations?
2. Program Experience and Inclusivity:
Describe your overall experience in the program. What aspects stood out to you the most? How has the program’s curriculum and teaching methods contributed to your learning and development? How inclusive and supportive is the learning environment? Can you provide specific examples of how the program promotes inclusivity and addresses systemic inequalities, particularly for women and underrepresented groups? (E.g. women, individuals from poor backgrounds, individuals from rural communities, people with disabilities, etc).
3. Curriculum, Teaching Methods, and Support Systems:
What courses and modules have you found most valuable, and why? How does the curriculum integrate concepts of equality, diversity, and inclusion (EDI)? What teaching methods have been most effective? How do faculty members support and mentor students? What support systems and resources have been most helpful, including mentorship and networking opportunities? How has the program supported you financially and practically, helping you overcome barriers to your education and career development?
4. Personal and Professional Development:
How has the program contributed to your personal growth and development? Can you share how it has helped you build confidence and leadership skills? How has it prepared you for your business? Can you describe any internships, projects, or practical experiences that have been particularly valuable?
5. Program Impact and Social Responsibility:
What are the most significant impacts the program has had on your life and business? Can you provide specific examples of how it has helped you overcome barriers and achieve your goals? How has the program influenced your perspective on social impact and responsibility? Can you describe any social entrepreneurship or community engagement projects you have been involved in?
6. Challenges, Feedback, and Suggestions:
What challenges have you faced/are you facing in the program, and how have you overcome them? What support or resources were most helpful? What feedback do you have for the program, and what suggestions for improvement, particularly in supporting and empowering women and underrepresented groups?
7. Future Plans and Alumni Network:
What are your future plans, and how do you see the program supporting you in achieving these goals? Are you planning to pursue any initiatives that align with the program’s mission? How will you stay connected with the E4Impact community and alumni network?
8. Fostering a Sense of Community:
How has the program fostered a sense of community and belonging among students from diverse backgrounds? How has this contributed to your overall experience?
9. Encouraging Collaboration and Peer Learning:
How has the program encouraged collaboration and peer learning among students? How has this helped you to learn from others and develop your skills?
10. Promoting Entrepreneurial Mindset:
How has the program helped you develop an entrepreneurial mindset and the skills necessary to launch and grow your business?
11. Connecting with the Broader Entrepreneurial Ecosystem:
How has the program connected you with the broader entrepreneurial ecosystem in your region, including investors, mentors, and potential partners?
12. Developing a Global Perspective:
How has the program helped you develop a global perspective on business and entrepreneurship, and how will this benefit your business?

Appendix 2:
Semi-Structured Interview Questions for Faculty

1. Background and Role:
Could you share your background and your journey to becoming a faculty member in the E4Impact Global MBA Program and describe the courses you teach? How long have you been involved in the program?
2. Curriculum Design and Teaching Methods:
How do the key components of the curriculum you teach align with the program’s mission of fostering inclusive entrepreneurship education? How does the curriculum incorporate equality, diversity, and inclusion (EDI)? What teaching methods do you use to engage and support students, and how do these methods promote an inclusive and supportive learning environment? How do you ensure the curriculum is relevant and accessible to a diverse range of participants, including women and underrepresented groups?
3. Innovative Elements and Real-World Challenges:
What innovative elements have you introduced to your courses to enhance learning and promote inclusivity? How do you incorporate real-world business challenges and interdisciplinary perspectives into your teaching?
4. Mentorship and Support Systems:
Describe the mentorship opportunities you provide and how they support students’ personal and professional development. How do you ensure mentorship is accessible and beneficial to all students, particularly those from underrepresented groups (women, individuals from low-income backgrounds, rural backgrounds, people with disabilities, etc.)? What support systems are in place to help students succeed in the program, and how do you contribute to these systems? How do you address the unique needs and challenges of women and underrepresented students in your mentorship and support activities?
5. Inclusive Practices and Diverse Perspectives:
What strategies and practices do you use to promote inclusivity and address systemic inequalities in your teaching? How do you create an inclusive learning environment where all students feel valued and heard? How do you ensure diverse perspectives are represented in your courses and facilitate discussions that promote understanding and respect? How do you address and mitigate unconscious biases in your teaching and student interactions?
6. Student Experiences and Program Impact:
Based on your interactions and observations, can you share some of the most significant impacts the program has had on its students, particularly women entrepreneurs? What feedback have you received from students about the program’s effectiveness in fostering an inclusive and supportive learning environment? How do you measure and evaluate the impact of your courses and mentorship on students’ learning and development? What metrics or indicators do you use to assess the program’s effectiveness in achieving its goals, particularly in gender equality and social impact?
7. Challenges and Lessons Learned:
What are some of the most significant challenges you have faced in teaching and mentoring students in the program, and how have you addressed these challenges? What lessons have you learned from these experiences that could be valuable for other faculty members or programs promoting inclusive education?
8. Long-Term Vision and Future Directions:
What is your vision for the long-term impact of the E4Impact Global MBA Program on students’ personal and professional lives? How do you see the program contributing to broader goals of gender equality and social inclusion in the business world? What are your plans for enhancing your courses and mentorship activities to promote inclusivity further and support student success? Are you exploring new initiatives or projects to improve the program’s impact and reach?
9. Integrating Sustainability into the Curriculum:
How do you integrate sustainability and social responsibility principles into your courses, and how do you encourage students to consider these factors in their entrepreneurial ventures?
10. Leveraging Technology for Inclusive Education:
How do you utilise technology to enhance the learning experience and make the program more accessible to students from diverse backgrounds and with varying learning styles?
11. Promoting Cross-Cultural Understanding:
How do you foster cross-cultural understanding and collaboration among students from different countries and backgrounds in your classroom?
12. Building a Strong Faculty Community:
How does the E4Impact Global MBA program foster a strong community and collaboration among faculty members from different disciplines and backgrounds? How does this contribute to the program's goals of inclusivity and diversity?

Appendix 3:
Semi-Structured Questionnaire for E4Impact Global MBA Guest Speakers/Mentors

1. Challenging the Status Quo:
How did your guest speaker role contribute to challenging traditional notions of privilege and promoting inclusivity in entrepreneurship?
2. Industry Perspective on Inclusivity:
From your industry experience, what are the key benefits of fostering a more inclusive and diverse entrepreneurial ecosystem?
3. Aligning with Program Goals:
How did you ensure your guest speaker session/s aligned with the E4Impact Global MBA Program’s goals of fostering inclusive entrepreneurship education?
4. Real-World Applications:
How do you connect your industry expertise with the program’s curriculum to provide students with practical insights and real-world applications?
5. Promoting Inclusive Leadership:
How do you model inclusive leadership practices during your interactions with students?
6. Sharing Diverse Perspectives:
How do you incorporate diverse perspectives and experiences into your guest speaker sessions to broaden students' understanding of inclusivity in entrepreneurship?
7. Impactful Interactions:
Can you share examples of how your interactions with students have contributed to their understanding of inclusive entrepreneurship or sparked their interest in social innovation?
8. Overcoming Engagement Challenges:
What strategies have you found effective in engaging students from diverse backgrounds and fostering a sense of belonging in your session/s?
9. Lessons Learned:
What key lessons have you learned as a guest speaker in the E4Impact MBA program about promoting inclusivity and challenging traditional power dynamics in entrepreneurship education?
10. Advice for Inclusive Education:
What advice would you offer to E4Impact towards contributing to inclusive entrepreneurship education initiatives?

Appendix 4:
Semi-Structured Interview Questions for E4Impact Global MBA Program Leaders and Business Advisors

1. Purpose of the Program:
How would you describe the vision behind the E4Impact Global MBA Program?   
2. Adapting to Change:
How does the program stay current with the latest entrepreneurship and social impact developments and challenges?
3. Curriculum for Diverse Learners:
How does the program ensure its curriculum is accessible and engaging for participants with different learning styles and backgrounds?
4. Redefining Success:
How does the program challenge traditional ideas of success in entrepreneurship and encourage a broader view of achievement?
5. Support for All:
What kind of support does the program offer to help participants from underrepresented groups succeed? (E.g. women, individuals from low-income backgrounds, individuals from rural communities, people with disabilities, etc.)
6. Measuring Social Impact:
How does the program assess its impact on promoting social innovation and positive change?
7. Cultural Awareness:
How does the program incorporate cultural understanding and sensitivity into its learning environment?
8. Maintaining Values:
How does the program maintain its core values of inclusivity and social impact as it grows and expands?
9. Community Engagement:
How does the program work with local communities and organisations to increase its impact?
10. Feedback for Improvement:
How does the program use participant and stakeholder feedback to improve its offerings?
11. Promoting Innovation:
What innovative methods does the E4Impact Global MBA Program use to encourage inclusivity in entrepreneurship education?
12. Lessons Learned:
What important lessons has the program learned about promoting inclusivity in entrepreneurship that could help others?

Appendix 5:
Semi-Structured Interview Questions for the Global MBA Manager, Italy

1. Motivations for Program Creation:
What were the key factors that led to the development of the E4Impact Global MBA Program? 
2. Responding to Industry Needs:
How does the program ensure its curriculum aligns with current and future needs in the entrepreneurship and social impact fields? 
3. Designing an Inclusive Curriculum:
What considerations are made to ensure the curriculum is accessible and engaging for participants with diverse learning styles and educational backgrounds? 
4. Redefining Entrepreneurial Success:
How does the program challenge traditional notions of success in entrepreneurship and promote a broader definition of achievement? 
5. Creating a Supportive Environment:
How does the program foster a supportive and inclusive learning environment for participants from underrepresented groups?
6. Measuring Impact on Society:
How does the program assess its impact on fostering social innovation and driving positive change within communities? 
7. Cultural Relevance:
How does the program integrate cultural awareness and sensitivity into its curriculum and learning environment to promote inclusivity?
8. Maintaining Core Values:
How does the program ensure its core values of inclusivity and social impact are upheld as it grows and expands?
9. Engaging with Communities:
How does the program engage with local communities and organisations to enhance its impact and reach?
10. Feedback and Improvement:
How does the program use feedback from participants and stakeholders to improve its inclusivity efforts continuously?
11. Promoting Innovation:
What innovative approaches does the E4Impact Global MBA Program utilise to foster inclusivity in entrepreneurship education?
12. Sharing Lessons Learned:
What key lessons has the program learned in promoting inclusivity in entrepreneurship that could be valuable for other initiatives?

Appendix 6:
Semi-Structured Interview Questions for the Impact Measurement and Social Reporting Manager, Italy

1. Impact Measurement Goals:
What are the primary goals of the E4Impact Global MBA Program’s impact measurement efforts?   
2. Metrics for Inclusivity:
What metrics are used to assess the program’s effectiveness in promoting gender equality and supporting participants from underrepresented backgrounds?   
3. Data Collection Evolution:
How have the program's data collection methods evolved to better capture its impact on inclusivity and social change?   
4. Demonstrating Long-Term Impact:
How does the program track and demonstrate its long-term impact on participants’ entrepreneurial journeys and contributions to social change?   
5. Communicating Impact:
What methods are used to effectively communicate the program’s impact to various stakeholders (e.g., funders, partners, the public)?   
6. Data Analysis for Insights:
How is data analysis used to gain insights into the program’s strengths and areas for improvement in promoting inclusivity?   
7. Addressing Measurement Challenges:
What challenges are encountered in measuring the program’s impact on inclusivity and social change, and how are these challenges addressed?   
8. Ethical Data Practices:
How does the program ensure ethical and responsible data collection and management practices that protect participants’ privacy?   
9. Data-Driven Improvement:
How does the program use data and insights to inform continuous improvement and enhance its inclusivity efforts?   
10. Collaboration in Measurement:
How does the program collaborate with internal and external stakeholders to strengthen its impact measurement processes?   
11. Future of Impact Measurement:
How does the program envision its impact measurement practices evolving to better capture its contribution to inclusive entrepreneurship education?   
12. Impact Measurement’s Role:
What role does impact measurement play in ensuring the program’s long-term sustainability and contribution to social change?


