Table 1: Macro-themes codes and definitions.

	Code
	Definition 
	Example studies

	Normative frames of fairness
	Studies examining how performance evaluations are legitimized as objective, neutral or merit-based mechanisms; focus on fairness, accountability and the tension between meritocratic ideals and structural inequalities.
	Amis et al. (2020); 
Castilla (2008, 2015); 
Castilla & Bernard (2010); 
Doan-Goss et al. (2023); 
Dobbin et al. (2015);
Inesi & Cable (2015); 
Treviño et al. (2018)

	
	
	

	Organizational practices
	Studies investigating how HRM and organizational processes—promotion, pay systems, evaluation protocols, career advancement—shape performance evaluation outcomes and reinforce or mitigate inequalities.

	Abraham et al. (2024); 
Amis et al. (2020); 
Bohnet et al. (2016); 
Boyar et al. (2016); 
Castilla (2008, 2015); 
Crowley (2013); 
Dalmia & Filiz-Ozbay (2021); 
Festing et al. (2015); 
Hing et al. (2023);
Inesi & Cable (2015); 
Joshi et al. (2015); 
Katou (2022); 
Kelley et al. (2024); 
Koskinen-Sandberg (2017);
Leslie et al. (2014);
Meuris & Aurias (2023);


	Methodologies, tools and techniques 
	Studies proposing, testing or critiquing instruments and methodological designs for performance evaluations, including self-assessment, 360° feedback, multiscale/multistage procedures and related innovations.
	Abraham et al. (2024); 
Amis et al. (2020); 
Blanch-Hartigan (2011); 
Bohnet et al. (2016); 
Bono et al. (2017);
Botelho & Abraham (2017); 
Brewer et al. (2020);
Caleo & Heilman (2014)*; 
Castilla (2011); 
Chicu & Nedelcu (2017)**; 
Grund & Soboll (2024); 
Hing et al. (2023);
Koskinen-Sandberg (2017);
Meuris & Aurias (2023);
Rivera & Tilcsik (2019); 
Rivera et al. (2021)

	
	
	

	Socio-demographic characteristics of evaluator and valuate / bias in evaluation
	Studies addressing how gender, age, ethnicity, family status or other socio-demographic attributes of evaluators and employees affect performance ratings and introduce systematic biases.
	Abraham et al. (2024); 
Blanch-Hartigan (2011); 
Bloomfield et al. (2021);
Bode et al. (2022); 
Bohlmann & Zacher (2020); 
Bono et al. (2017); 
Brewer et al. (2020); 
Carpini et al. (2023); 
Castilla (2011); 
Chatman et al. (2022); 
Chattopadhyay (2021);
Ciancetta & Roch (2021); 
Correll et al. (2020);
Froese et al. (2019); 
He et al. (2024); 
Inesi & Cable (2015); 
Johansson & Wennblom (2017); Jonnergård et al. (2010); 
Ma (2022); 
Marchegiani et al. (2018)**; 
Nandkeolyar et al. (2022); 
Wynn and Carian (2023);
Yaakobi & Weisberg (2018)

	Care responsibilities
	
Studies analyzing how maternity, childcare and broader family or care obligations interact with performance evaluations, creating potential penalties or systemic disadvantages.
	Boyar et al. (2016); 
Chauhan et al. (2022); 
Crowley (2013); 
Kelley et al. (2024); 
Montanye & Livingston (2024); 
Sasmaz & Fogarty (2023)
Snir (2019); 
Steiner et al. (2023); 
Waumsley & Houston (2009)

	
	
	

	
	
	

	* Chapter in a Book.
** Conference Proceedings 
	
	

	
	
	



