Appendix B – Screening process
	Authors
	Year
	WFC/FWC
	TI
	H&T
	Source

	Abdou et al (2022)
	2022
	Yes
	Yes
	Yes
	Prior Reviews

	Arefin et al (2020)
	2020
	Yes
	Yes
	yes
	Prior Reviews

	Blomme et al (2010)
	2010
	yes
	yes
	yes
	Prior Reviews

	Chan & Ao (2019) 
	2019
	Yes
	Yes
	yes
	Prior Reviews

	Karatepe & Kiliç (2007)
	2007
	Yes
	Yes
	yes
	Prior Reviews

	Karatepe & Azar (2013)
	2013
	Yes
	Yes
	Yes
	Prior Reviews

	Karatepe & Karadaş (2014)
	2014
	Yes
	Yes
	yes
	Prior Reviews

	Karatepe & Magaji (2008)
	2008
	Yes
	Yes
	yes
	Prior Reviews

	Karatepe & Sokmen (2006)
	2006
	Yes
	Yes
	Yes
	Prior Reviews

	Karatepe & Baddar (2006)
	2006
	Yes
	Yes
	yes
	Prior Reviews

	Karatepe & Kilic (2015)
	2015
	Yes
	Yes
	Yes
	Prior Reviews

	Karatepe et al (2008)
	2008
	Yes
	Yes
	yes
	Prior Reviews

	Karatepe & Uludag (2007)
	2007
	Yes
	Yes
	yes
	Prior Reviews

	Karatepe & Uludag (2008)
	2008
	Yes
	Yes
	yes
	Prior Reviews

	Vong & Tang (2017)
	2017
	yes
	Yes
	yes
	Prior Reviews

	Wang et al (2017) 
	2017
	Yes
	Yes
	Yes
	Prior Reviews

	Yang & Peng (2018)
	2018
	Yes
	Yes
	yes
	Prior Reviews

	Yavas et al  (2008)
	2008
	Yes
	Yes
	yes
	Prior Reviews

	Yunita & Kismono (2014)
	2014
	Yes
	Yes
	Yes
	Prior Reviews

	Abdelaal & Abbas (2022)
	2022
	Yes
	Yes
	yes
	Scholar

	Atmajaya et al (2024)
	2024
	Yes
	Yes
	yes
	Scholar

	Bai et al (2025)
	2025
	Yes
	Yes
	yes
	Scholar

	Bai & Zhou (2025)
	2025
	Yes
	Yes
	yes
	Scholar

	Mistry et al (2025)
	2025
	Yes
	Yes
	yes
	Scholar

	Pan & Yeh (2019)
	2019
	Yes
	Yes
	yes
	Scholar

	Putra & Suwandana (2020)
	2020
	Yes
	Yes
	yes
	Scholar

	Yorulmaz & Sevinc (2021)
	2021
	Yes
	Yes
	yes
	Scholar

	Zhou & Wen (2016)
	2016
	Yes
	Yes
	yes
	Scholar

	Mistry et al (2024)
	2024
	Yes
	Yes
	Yes
	Scopus

	Uludag et al (2023)
	2023
	Yes
	Yes
	yes
	Scopus

	Jolly et al (2022)
	2022
	no
	Yes
	yes
	Scholar

	Mensah et al (2023)
	2023
	No
	Yes
	yes
	Scholar

	Nguyen et al (2020)
	2020
	no
	Yes
	yes
	Scholar

	Lee et al (2011)
	2011
	No
	Yes
	yes
	Scopus

	Abdou et al (2024)
	2024
	Yes
	no
	yes
	Scholar

	Burke et al (2013)
	2013
	Yes
	No
	Yes
	Scholar

	Choi (2024)
	2024
	Yes
	No
	yes
	Scholar

	Gholitabar et al (2020)
	2020
	Yes
	no
	yes
	Scholar

	Khorakian et al (2018)
	2018
	Yes
	No
	yes
	Scholar

	Liu et al (2025)
	2025
	Yes
	no
	yes
	Scholar

	Mansour & Tremblay (2018)
	2018
	Yes
	No
	yes
	Scholar

	Mulvaney et al (2007)
	2007
	Yes
	No
	yes
	Scholar

	Yang et al (2024)
	2024
	Yes
	No
	yes
	Scholar

	Zhao & Ghiselli (2016)
	2016
	Yes
	no
	yes
	Scholar

	Duarte et al (2024)
	2024
	Yes
	No
	yes
	Scopus

	Chen et al (2018)
	2018
	Yes
	No
	Yes
	Scopus

	Choi & Kim (2012)
	2012
	Yes
	No
	yes
	Scopus

	Anasori et al (2024)
	2024
	Yes
	No
	yes
	Scopus

	Arslaner et al (2017)
	2017
	Yes
	no
	yes
	Scopus

	Gamor et al (2014)
	2014
	Yes
	No
	yes
	Scopus

	 Dayour & Adongo (2023)
	2023
	Yes
	No
	yes
	Scopus

	Ejikeme et al, (2024)
	2024
	Yes
	No
	yes
	Scopus

	Karakaş & Tezcan (2019)
	2019
	Yes
	No
	yes
	Scopus

	Karatepe &  Uludag (2008)
	2008
	Yes
	No
	yes
	Scopus

	Tsagkanou and Polychroniou (2023)
	2023
	Yes
	No
	yes
	Scopus

	Namasivayam & Mount (2004)
	2004
	Yes
	No
	yes
	Scopus

	Namasivayam & Zhao (2007)
	2007
	Yes
	No
	yes
	Scopus

	Karatepe (2011)
	2011
	Yes
	No
	yes
	Scopus

	Karatepe (2013)
	2013
	Yes
	No
	yes
	Scopus

	Karatepe et al (2010)
	2010
	Yes
	No
	Yes
	Scopus

	Karatepe et al (2008)
	2008
	Yes
	No
	yes
	Scopus

	Blomme et al (2013)
	2013
	Yes
	No
	yes
	Scopus

	Xu et al (2020)
	2020
	Yes
	No
	yes
	Scopus

	Barsulai et al (2020)
	2020
	Yes
	No
	yes
	Scopus

	Magnini (2009)
	2009
	Yes
	No
	yes
	Scopus

	Zhao et al (2011)
	2011
	Yes
	No
	yes
	Scopus

	Zhao & Namasivayam (2012)
	2012
	Yes
	No
	yes
	Scopus

	Dai et al (2016)
	2016
	Yes
	No
	yes
	Scopus

	Yan et al (2022)
	2022
	Yes
	No
	yes
	Scopus

	Zhao & Mattila (2013)
	2013
	Yes
	No
	yes
	Scopus

	Karatepe (2009)
	2009
	No
	No
	yes
	Scholar

	Tepavčević et al (2021)
	2021
	No
	No
	Yes
	Scholar

	Medina-Garrido (2023)
	2023
	No
	No
	yes
	Scopus

	Karatepe (2009)
	2009
	No
	No
	yes
	Scopus

	Asghar et al (2018)
	2018
	Yes
	Yes
	no
	Scholar

	Ghayyur & Jamal (2012)
	2013
	Yes
	Yes
	no
	Scholar

	Gull et al (2023)
	2021
	Yes
	Yes
	No
	Scholar

	Hasanah & Bagis (2024)
	2024
	Yes
	Yes
	No
	Scholar

	Kusumanegara et al (2018)
	2018
	Yes
	Yes
	no
	Scholar

	Poulose & Sharma (2025)
	2025
	Yes
	Yes
	No
	Scholar

	Rasheed et al  (2018) 
	2018
	Yes
	Yes
	no
	Scholar

	Yucel and Fan (2023)
	2023
	yes
	Yes
	no
	Scholar

	Winarno et al (2022)
	2022
	Yes
	Yes
	No
	Scopus

	Akman & Kodalak (2025)
	2025
	Yes
	Yes
	No
	Scopus

	Ryan et al (2015)
	2015
	Yes
	Yes
	No
	Scopus

	Mihelič (2014)
	2014
	Yes
	Yes
	No
	Scopus

	Ribeiro et al (2023)
	2023
	Yes
	Yes
	No
	Scopus

	Saraswati et al (2024)
	2024
	Yes
	Yes
	No
	Scopus

	Belwal & Belwal (2023)
	2023
	Yes
	Yes
	No
	Scopus

	Bajaba et al (2022)
	2022
	Yes
	Yes
	No
	Scopus

	Mousavi et al (2023)
	2023
	Yes
	Yes
	No
	Scopus

	Sari et al (2024)
	2024
	Yes
	Yes
	No
	Scopus

	Peltokorpi (2022)
	2022
	Yes
	Yes
	No
	Scopus

	Gamor et al (2018)
	2018
	Yes
	No
	No
	Scopus
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