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Supplementary Table A. Results from the individual items in the Estonian A work community in relation to community-specific development actions, scale 1–5. 
	
	T0
	T1
	

	Sum variable / item
	Disagree %
	Neither agree nor disagree %
	Agree %
	Mean (SD)
	Md (IQR)
	Disagree %
	Neither agree nor disagree %
	Agree %
	Mean (SD)
	Md (IQR)
	P-value

	Working conditions
	
	
	
	
	
	
	
	
	
	
	

	Workspaces and equipment (Action B):
	
	
	
	
	
	
	
	
	
	
	

	· Access to a quiet and appropriate working space 
(n = 46, 50)
	15
	11
	74
	3.96 (1.23)
	4.0 (2.00)
	12
	14
	74
	3.98 (1.06)
	4.0 (2.00)
	1.831

	· Appropriate equipment and devices (n = 46, 50)
	2
	11
	87
	4.24 (.74)
	4.0 (1.00)
	4
	10
	86
	4.12 (.75)
	4.0 (1.00)
	3.741

	Workspace ergonomics (Action B:
	
	
	
	
	
	
	
	
	
	
	

	· Work posture has been considered (n = 46, 50)
	24
	11
	65
	3.46 (1.33)
	4.0 (1.00)
	30
	18
	52
	3.28 (1.25)
	4.0 (2.00)
	1.391

	· Good ergonomics at the workstation (n = 46, 50)
	20
	11
	70
	3.72 (1.21)
	4.0 (2.00)
	10
	14
	76
	3.86 (.93)
	4.0 (0.25)
	1.401

	Work community
	
	
	
	
	
	
	
	
	
	
	

	Collegiality and work atmosphere (Action A):
	
	
	
	
	
	
	
	
	
	
	

	· Good interpersonal relationships between the employees (n = 46, 50)
	4
	20
	76
	4.00 (.82)
	4.0 (1.00)
	6
	32
	62
	3.82 (.96)
	4.0 (2.00)
	3.307

	· No bullying in the working community (n = 46, 50)
	13
	24
	63
	3.80 (1.09)
	4.0 (2.00)
	20
	32
	48
	3.44 (1.05)
	3.0 (1.00)
	1.327

	· Possibility for open discussion (n = 46, 50)
	26
	22
	52
	3.35 (1.22)
	4.0 (2.00)
	24
	20
	56
	3.48 (1.20)
	4.0 (1.00)
	1.932

	· Equal treatment of all teachers (n = 46, 50)
	26
	24
	50
	
	
	36
	22
	42
	
	
	1.569

	· Sufficient collaboration 
(n = 46, 50)

	17
	22
	61
	3.63 (1.06)
	4.0 (1.00)
	20
	22
	58
	3.58 (1.03) 
	4.0 (1.00)
	1.941

	Outside sum variables (Action A):
	
	
	
	
	
	
	
	
	
	
	

	· Staff spending enough time together outside working hours
(n = 46, 50)
	22
	28
	50
	3.43 (1.19)
	3.5 (1.00)
	41
	27
	33
	2.98 (1.30)
	3.0 (2.00)
	1.105

	Worker’s resources and work
	
	
	
	
	
	
	
	
	
	
	

	Resources and mental workload (Action B):
	
	
	
	
	
	
	
	
	
	
	

	· Time to take breaks and moments of rest (n = 46, 49)
	11
	15
	74
	3.96 (1.03)
	4.0 (2.00)
	4
	8
	88
	4.12 (.81)
	4.0 (1.00)
	3.240

	Workplace support (Actions A and B):
	
	
	
	
	
	
	
	
	
	
	

	· Support for mental resources and coping at work (n = 46, 50)
	11
	30
	59
	3.70 (1.07)
	4.0 (2.00)
	10
	28
	62
	3.72 (.90)
	4.0 (1.00)
	3.954

	· Support for promoting OW during leisure time (n = 46, 50)
	20
	30
	50
	3.50 (1.15)
	3.5 (1.00)
	12
	36
	52
	3.48 (.95)
	4.0 (1.00)
	1.572

	· Support for promoting OW during working hours (n = 46, 49)
	13
	26
	61
	3.72 (.98)
	4.0 (1.00)
	12
	45
	43
	3.45 (.89)
	3.0 (1.00)
	1.146

	Resources and physical workload (Action B):
	
	
	
	
	
	
	
	
	
	
	

	· Avoidance of musculoskeletal symptoms (n = 46, 50)
	26
	20
	54
	3.50 (1.17)
	4.0 (2.00)
	18
	14
	68
	3.70 (1.11)
	4.0 (1.00)
	1.389

	· Appropriateness of the vocal strain (n = 46, 50)
	15
	28
	57
	3.63 (1.06)
	4.0 (1.00)
	16
	24
	60
	3.70 (1.09)
	4.0 (2.00)
	1.893

	Outside sum variables (Action B):
	
	
	
	
	
	
	
	
	
	
	

	· Work resources supporting lifestyle 
(n = 46, 49)
	15
	4
	80
	3.93 (1.10)
	4 (1.00)
	14
	20
	65
	3.61 (.93)
	4 (1.00)
	2.031


Source: Authors own work, SD = standard deviation, Md = median, IQR = interquartile range, 1Chi-Square test, 2Mann-Whitney U test, 3Fisher's exact test, T0 pre-test, T1 post-test. Actions A and B in table II. 


