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Supplementary Table C. Results from the individual items in the Finnish work community in relation to community-specific development actions, scale 1–5.
	
	T0
	T1
	

	Sum variable / item
	Disagree %
	Neither agree nor disagree %
	Agree %
	Mean (SD)
	Md (IQR)
	Disagree %
	Neither agree nor disagree %
	Agree %
	Mean (SD)
	Md (IQR)
	P-value

	Work community
	
	
	
	
	
	
	
	
	
	
	

	Management and information (Action A):
	
	
	
	
	
	
	
	
	
	
	

	· Enough information about the performance expectations (n = 30, 26)
	50
	10
	40
	3.03 (1.21)
	3.0 (2.00)
	52
	15
	33
	2.89 (1.34)
	2.0 (2.00)
	3.812

	· Sufficient information about changes (n = 30, 27)
	57
	23
	20
	2.63 (1.03)
	2.0 (1.00)
	56
	15
	30
	2.89 (1.31)
	2.0 (2.00)
	1.585

	· Appropriate number of meetings (n = 30, 27)
	30
	17
	53
	3.33 (1.03)
	4.0 (2.00)
	48
	15
	37
	2.93 (1.21)
	3.0 (2.00)
	3.403

	· Well-working relationships between employees and their direct supervisors (n = 30, 27)
	30
	27
	43
	3.20 (1.06)
	3.0 (2.00)
	56
	11
	33
	2.81 (1.30)
	2.0 (2.00)
	1.133

	Working arrangements (Actions A and B):
	
	
	
	
	
	
	
	
	
	
	

	· Satisfactory working time arrangements (n = 30, 27)
	10
	17
	73
	3.77 (.82)
	4.0 (1.00)
	26
	7
	67
	3.63 (1.21)
	4.0 (3.00)
	3.265

	· Satisfaction with the organization of work
(n = 30, 27)
	50
	17
	33
	2.83 (1.01)
	2.5 (2.00)
	48
	11
	41
	2.96 (1.18)
	3.0 (2.00)
	3.765

	· Satisfaction with the opportunities to influence
(n = 30, 27)
	23
	23
	53
	3.37 (.93)
	4.0 (1.25)
	37
	11
	52
	3.26 (1.20)
	4.0 (2.00)
	1.348

	· Successful orientation of new workers (n = 30, 27)


	57
	17
	27
	2.70 (99)
	2.0 (2.00)
	52
	7
	41
	2.89 (1.09)
	2.0 (2.00
	3.455

	Collegiality and work atmosphere (Actions A and B):
	
	
	
	
	
	
	
	
	
	
	

	· Possibility for open discussion (n = 30, 27)
	13
	33
	53
	3.43 (.90)
	4 (1.00)
	56
	7
	37
	2.70 (1.20)
	2 (2.00)
	1.001

	· Sufficient collaboration
(n = 30, 27)
	30
	17
	53
	3.30 (1.09)
	4.0 (2.00)
	30
	15
	56
	3.30 (1.07)
	4.0 (2.00)
	31.000

	· Help and support from the colleagues in challenging situations
(n = 30, 27)
	10
	10
	80
	4.03 (0.93)
	4.0 (1.00)
	0
	4
	96
	4.37 (.56)
	4.0 (1.00)
	3.233

	Worker’s resources and work
	
	
	
	
	
	
	
	
	
	
	

	Resources and mental workload (Actions A and B):
	
	
	
	
	
	
	
	
	
	
	

	· Appropriateness of mental workload
(n = 30, 27)
	60
	10
	30
	2.70 (1.21)
	2.0 (2.00)
	44
	15
	41
	3.04 (1.26)
	3.0 (2.00)
	3.491

	· Satisfaction with workload (n = 30, 27)
	53
	13
	33
	2.73 (1.28)
	2.0 (2.00)
	59
	7
	33
	2.78 (1.31)
	2.0 (2.00)
	3.799

	· 71Backlog can be avoided
(n = 30, 27)
	90
	0
	10
	1.90 (1.06)
	2.0 (1.00)
	78
	0
	22
	2.19 (1.27)
	2.0 (1.00)
	3.283

	· Time to take breaks and moments of rest (n = 30, 27)
	50
	17
	33
	2.87 (1.17)
	2.5 (2.00)
	30
	19
	52
	3.19 (1.27)
	4.0 (2.00)
	1.266

	Workplace support (Actions A and B):
	
	
	
	
	
	
	
	
	
	
	

	· Support for mental resources and coping at work (n = 30, 27)
	57
	30
	13
	2.53 (.90)
	2.0 (1.00)
	48
	37
	15
	2.73 (.96)
	3.0 (1.00)
	3.817

	· Support for promoting OW during leisure time 
(n = 30, 27)
	13
	27
	60
	3.63 (1.03)
	4 (1.00)
	7
	11
	82
	4.19 (1.04)
	4 (1.00)
	2.023

	· Support for promoting OW during working hours
(n = 30, 27)
	60
	30
	10
	2.43 (.90)
	2 (1.00)
	33
	41
	26
	2.93 (1.04)
	3 (2.00)
	2.047

	· Opportunities for work supervision (n = 30, 27)
	47
	43
	10
	2.37 (1.19)
	3 (2.00)
	26
	33
	41
	3.07 (1.27)
	3 (2.00)
	1.027


Source: Authors own work, SD = standard deviation, Md = median, IQR = interquartile range, 1Chi-Square test, 2Mann-Whitney U test, 3Fisher's exact test, T0 pre-test, T1 post-test. Actions A and B in table II. 

