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	Summary of Reliability and Discriminant Validity Across Studies
	
	
	
	

	 
	Study 1
	Study 2
	Study 3

	Construct
	McDonald’s ω
	Max r
	McDonald’s ω
	Max r
	McDonald’s ω
	Max r

	Competitive climate
	0.87
	0.27
	0.93
	0.36
	—
	0.61

	Team knowledge sharing 
	0.87
	0.42
	0.91
	0.81
	—
	0.8

	Colleague support
	—
	—
	—
	—
	0.96
	0.8

	Process conflict/colleagues
	0.84
	0.41
	—
	—
	0.96
	0.62

	Relationship conflict/ colleagues
	0.87
	0.42
	—
	—
	0.96
	0.66

	Task conflict/colleagues
	0.88
	0.35
	—
	—
	0.91
	0.55

	Process conflict/ supervisors
	—
	—
	0.93
	0.31
	0.95
	0.51

	Relationship conflict/ supervisors
	—
	—
	0.93
	0.36
	0.95
	0.59

	Task conflict/ supervisors
	—
	—
	0.95
	0.35
	0.93
	0.55

	Note. McDonald’s ω = internal consistency reliability; values ≥ 0.70 are generally considered acceptable; Max r = the largest absolute correlation of the construct with other constructs in the same model. Discriminant validity is supported if Max r < 0.85.


Source: Authors own work
