[bookmark: _41zdvprczlt0]Supplementary File 1 – MEL Framework Scales: Item-Refinement Summaries

[bookmark: _nl347rkg8vjn]Introduction
All MEL scales were developed and refined through the same Rasch measurement procedures. This supplementary document provides a diagnostic summary and complete item list for each scale, presented in Sections A–E. The same analytic criteria were applied across scales to ensure conceptual and psychometric consistency.
[bookmark: _6e47u0ws95jv]Section A: MEL-15 Item-Refinement Summary
This file presents the complete audit trail for the 119 items analysed for the MEL-15 scale.
All items were assessed through Rasch analysis for threshold ordering, fit statistics, local dependency, differential item functioning (DIF), and overall construct coherence.

Table A1 summarises the diagnostic outcomes for each group of items according to their primary refinement reason. It therefore represents the full set of 119 items that were initially tested. Table A2 lists all 119 item stems by number for cross-reference with the diagnostic summary.


Table A1 – Diagnostic Summary for MEL-15 Items

	Diagnostic Reason
	Action
	Item Numbers
	Comment / Iteration Notes

	Ordered thresholds / good fit – retained items
	Retained
	2, 11, 12, 13, 19, 23, 43, 58, 62, 63, 64, 71, 91, 108, 119
	Final items forming the 15-item MEL-15 scale.

	Disordered thresholds
	Removed
	3, 6, 14, 26, 29, 36, 41, 45, 53, 59, 69, 74, 80, 85, 94, 100, 103, 116
	Response categories not used in expected order; thresholds collapsed or item removed.

	Misfit (high residuals)
	Removed
	1, 5, 16, 21, 31, 39, 42, 46, 50, 55, 61, 72, 77, 82, 87, 89, 93, 97, 101, 106, 112
	Items failed overall or individual-item fit criteria.

	Local dependency (r > .20)
	Removed
	4, 7, 9, 10, 15, 17, 18, 20, 24, 28, 30, 33, 37, 38, 44, 49, 52, 54, 56, 60, 65, 68, 70, 76, 78, 81, 86, 88, 92, 96, 99, 104, 105, 110, 113, 117
	Highly correlated item pairs inflating PSI; one item per pair retained where conceptually stronger.

	High Chi-square (p < .05)
	Removed
	8, 25, 27, 34, 35, 40, 47, 48, 51, 57, 66, 73, 79, 84, 90, 98, 102, 107, 111, 114, 118
	Conceptually or statistically redundant items eliminated to streamline scale.

	Too easy / too hard (item location extremes)
	Removed
	32, 67, 75, 95
	Items outside active respondent range (< –6 or > +8 logits); limited measurement contribution.

	Other conceptual reasons/overlap across aspects
	Removed
	115
	Overlapped with contextual collaboration items 108 and 119; removed for conceptual clarity.




Table A2 – Item Stems Analysed for MEL-15

	Items

	1-How good are you at providing regular feedback to preservice teachers?
2-How would you rate your listening skills when working with preservice teachers?
3-How would you rate your capacity to deal with stress when mentoring?
4-How effective are you at staying calm under pressure with preservice teachers?
5-How satisfied are you mentoring preservice teachers?
6-How good are you at helping preservice teachers cope with making mistakes?
7-How is your ability to connect with preservice teachers and their struggles?
8-How effective are you at mentoring preservice teachers?
9-How would you rate the contribution mentoring makes towards supporting preservice teachers?
10How good are you at reflecting on your teaching whilst mentoring preservice teachers?
11-How capable are you at recognising your emotions when mentoring?
12- How consistent is the support you offer preservice teachers as they work through day-to-day issues?
13-How well do you settle disputes with preservice teachers?
14-How capable are you at imagining yourself in a preservice teacher’s position?
15-How effective are you at reflecting on your teaching with preservice teachers?
16-How is your capacity to learn as a mentor?
17-How good are you at adapting your mentoring to support a preservice teacher's needs?
18-How good are you at helping preservice teachers develop strategies for coping with stress?
19-How effective are you at helping preservice teachers set goals during placement?
20-How capable are you at letting your values inform your mentoring actions?
21-How well do you empathise with preservice teachers?
22-What is your availability for supporting preservice teachers?
23-How effective are you at being flexible with preservice teachers?
24-How well do you use your intuition in your interactions with preservice teachers?
25-How well do you pause and reflect on your feelings when mentoring?
26-How well do you deal with overwhelm when mentoring?
27-How would you rate your ability to take responsibility when you make a mistake in front of a preservice teacher?
28-How good are you at reading a preservice teacher’s nonverbal cues to get a sense of how they are feeling?
29-How capable are you at helping preservice teachers become good teachers?
30-How good are you at providing consistent support to preservice teachers?
31-How calm are you in your interactions with preservice teachers?
32-How satisfied are you with your ability to problem solve effectively when mentoring?
33-How effective are you in maintaining a professional relationship at all times when mentoring?
34-How well do you deal with constructive feedback from preservice teachers?
35-How would you rate your ability to recover quickly after getting annoyed or frustrated with a preservice teacher?
36-How good are you at supporting preservice teachers to achieve their goals during placement?
37-What is your capacity for getting through tough mentoring experiences?
38-How would you rate your ability to adopt a positive attitude when mentoring?
39-How effectively do you weigh up all the pros and cons before reaching a decision when mentoring?
40-How well do you regulate your emotions when mentoring?
41-How is your capacity to come up with different solutions to difficulties that arise with preservice teachers?
42-How would you rate your ability to adapt when preservice teachers have different working styles to yours?
43-How good are you at explaining to preservice teachers the knowledge upon which you base your teaching decisions?
44-How well do you deal with the pressure of mentoring preservice teachers?
45-How is your capacity to be patient with preservice teachers?
46-How well do you deal with opposing teaching approaches when working with preservice teachers?
47-How capable are you at helping preservice teachers connect theory to practice?
48-What is your capacity for learning from preservice teachers?
49-How good are you at reflecting on your mentoring approaches?
50-How good are you at taking on new teaching ideas from preservice teachers?
51-How is your capacity to adapt a lesson on the spot to better support preservice teachers?
52-How would you rate your motivation to mentor preservice teachers?
53-How is your ability to navigate setbacks when you are working towards a goal with preservice teachers?
54-How good are you at supporting preservice teachers to reflect on why things happened the way they did?
55-How good are you at discussing with preservice teachers what is expected of them to reach the placement expectations?
56-How capable are you at allowing preservice teachers to discuss their teaching experience?
57-How satisfied are you with your ability to provide a safe atmosphere for preservice teachers to reflect?
58-How capable are you at receiving feedback from preservice teachers?
59-How readily available are you for preservice teachers to approach you with questions?
60-How effectively do you explain why you do things a certain way to preservice teachers?
61-How satisfied are you with your ability to scaffold the teaching expectations for preservice teachers when needed?
62-How good are you at encouraging preservice teachers to explain their teaching decisions?
63-How satisfied are you with the range of resources that you provide to preservice teachers?
64-How good are you at recognising when to give greater control and responsibility to preservice teachers?
65-How effective are you at knowing when to decrease your involvement in the classroom when supporting a preservice teacher?
66-How good are you at providing quality feedback to preservice teachers?
67-How would you rate your ability to “read” other people's feelings when mentoring?
68-How well do you tailor the placement expectations to meet the ability of individual preservice teachers?
69-How well do you consider adult learning theory /strategies when working with preservice teachers?
70-How effective are you at considering the preservice teachers' past experiences when planning out their placement tasks?
71-How well do you consider preservice teachers’ skills when assigning teaching tasks to them?
72-How effective are you at recognising when a preservice teacher needs extra support?
73-How good are you at supporting preservice teachers when they are struggling with classroom management?
74-How is your capacity to support preservice teachers who are struggling with placement expectations?
75-How well do you differentiate the placement experience for each preservice teacher?
76-How effective are you in teaching the ‘basics’ of teaching to preservice teachers?
77-How effective are you at supporting a preservice teacher's emotional needs?
78-How effectively do you share your opinion when you disagree with preservice teachers?
79-How is your capacity to negotiate with preservice teachers?
80-How capable are you at identifying yourself with preservice teachers?
81-How good are you at building professional relationships with preservice teachers?
82-How effectively do you build a sense of trust with your preservice teachers?
83-What is your capacity to engage in social chit-chat with preservice teachers?
84-How well do you address problematic issues with preservice teachers promptly?
85-How good are you at agreeing upon expectations with preservice teachers?
86-How well do you go through the roles and responsibilities with preservice teachers at the beginning of placement?
87-How satisfied are you with your ability to work with preservice teachers?
88-How effectively can you reconcile any personality clashes if they arise with preservice teachers?
89-How capable are you at supporting preservice teachers to navigate their doubts about their teacher capabilities?
90-How well do you support preservice teachers to work through the various emotions they experience during placement?
91-How good are you at providing time and space for preservice teachers to talk through their learning?
92-How well do you remain calm during uncomfortable conversations with preservice teachers?
93-How good are you at bringing up difficult conversations with preservice teachers?
94-How well do you get to know preservice teachers?
95-How is your enthusiasm towards mentoring preservice teachers?
96-How effective are you at discussing workplace rules with preservice teachers?
97-How well do you introduce preservice teachers to other staff?
98-How good are you at discussing best mentoring practices with other staff members?
99-How satisfied are you with your knowledge of your workplace expectations regarding mentoring preservice teachers?
100-How effective are you at staying up to date with university expectations around placement?
101-How well do you clarify issues of professionalism with preservice teachers?
102-How well do you avail of university resources when preservice teachers struggle with placement?
103-How effective are you at ensuring preservice teachers feel valued as team members?
104-How good are you at ensuring you have all the necessary information from the university before placement begins?
105-How satisfied are you with your school's approach to mentoring preservice teachers?
106-How satisfied are you with universities' approach to mentoring preservice teachers?
107-How satisfied are you with your approach to mentoring preservice teachers?
108-How good are you at seeking support from your colleagues when mentoring?
109-How good are you at seeking support from school leadership when mentoring?
110-How good are you at seeking support from the university when mentoring?
111-How is your confidence in your mentoring ability?
112-How good are you at developing your mentoring skills through professional development opportunities?
113-How well do your mentoring beliefs align with your school’s approach to mentoring?
114-How well do your mentoring beliefs align with universities' approach to mentoring preservice teachers?
115-How well do you consider a preservice teacher's cultural background and perspectives?
116-How effectively do you help preservice teachers navigate challenges related to work-life balance?
117-How well do you help preservice teachers to identify and apply their strengths?
118-How well do you consider and respect a preservice teacher’s opinions and ideas?
119-How good are you at collaborating with other staff members or university staff to support preservice teachers who may be struggling with placement?




[bookmark: _fcznksdveq54]Section B: MEL-Context Item-Refinement Summary
Table B1 summarises the diagnostic outcomes for each group of items analysed for the MEL-Context (MEL-C) scale according to their primary refinement reason. These 21 items were drawn from the original 119-item MEL pool and selected for the Context scale based on their conceptual and thematic relevance to contextual aspects of mentoring. The table therefore, represents the full set of items initially tested during Rasch analysis. Table B2 lists all 21 item stems by number for cross-reference with the diagnostic summary.


Table B1 – Diagnostic Summary for MEL-C items

	Diagnostic Reason
	Action
	Item Numbers
	Comment / Notes

	Ordered thresholds / good fit – Retained
	Retained
	95, 97, 99, 100, 101, 103, 104, 105, 109, 112, 114, 119
	Final 12 items retained

	Disordered thresholds
	Removed
	96, 98, 108
	Response categories not used in expected order; thresholds collapsed or item deleted 

	Misfit / High Chi-square (p < .05)
	Removed
	9, 106, 107, 113
	Items exceeded fit or Chi-square criteria in the initial model.

	Local dependency (r > .20)
	Removed
	98 ↔ 112, 100 ↔ 102, 108 ↔ 109
	High residual correlations between pairs; redundant items removed

	Too easy / too hard (item location extremes)
	Removed
	9 (initial item location too easy); 102 and 110 
	Items outside active person–item range (< –6 or > +8 logits).




Table B2 – Item Stems Analysed for MEL-C

	Items

	9-How would you rate the contribution mentoring makes towards supporting preservice teachers?
95-How is your enthusiasm towards mentoring preservice teachers?
96-How effective are you at discussing workplace rules with preservice teachers?
97-How well do you introduce preservice teachers to other staff?
98-How good are you at discussing best mentoring practices with other staff members?
99-How satisfied are you with your knowledge of your workplace expectations regarding mentoring preservice teachers?
100-How effective are you at staying up to date with university expectations around placement?
101-How well do you clarify issues of professionalism with preservice teachers?
102-How well do you avail of university resources when preservice teachers struggle with placement?
103-How effective are you at ensuring preservice teachers feel valued as team members?
104-How good are you at ensuring you have all the necessary information from the university before placement begins?
105-How satisfied are you with your school's approach to mentoring preservice teachers?
106-How satisfied are you with universities' approach to mentoring preservice teachers?
107-How satisfied are you with your approach to mentoring preservice teachers?
108-How good are you at seeking support from your colleagues when mentoring?
109-How good are you at seeking support from school leadership when mentoring?
110-How good are you at seeking support from the university when mentoring?
112-How good are you at developing your mentoring skills through professional development opportunities?
113-How well do your mentoring beliefs align with your school’s approach to mentoring?
114-How well do your mentoring beliefs align with universities' approach to mentoring preservice teachers?
119-How good are you at collaborating with other staff members or university staff to support preservice teachers who may be struggling with placement?



[bookmark: _ay7y5ql0o9m3]Section C: MEL-Others Item-Refinement Summary

Table C1 summarises the diagnostic outcomes for each group of items analysed for the MEL-Others (MEL-O) scale according to their primary refinement reason. These items were drawn from the original 119-item MEL pool and selected for the Others scale based on their conceptual and thematic relevance to the relational and interpersonal aspects of mentoring. The table, therefore, represents the full set of items initially tested during Rasch analysis. Table C2 lists all item stems by number for cross-reference with the diagnostic summary.

Table C1 – Diagnostic Summary for MEL-O items

	Diagnostic Reason
	Action
	Item Numbers
	Comment / Notes

	Ordered thresholds / good fit – Retained
	Retained
	30, 67, 77, 78, 80, 81, 84, 86, 91, 92, 93, 116
	Final 12 items retained in RelRM V4f (model fit Chi-square p = 0.11; PSI = 0.785).

	Disordered thresholds
	Removed
	57, 118
	Response categories not used in expected order; rescoring attempts did not resolve threshold disorder, so items were deleted early in the refinement process.

	Misfit / High Chi-square (p < .05)
	Removed
	83, 85, 87, 89
	Items exceeded individual fit criteria or showed inconsistent ICCs

	Local dependency (r > .20)
	Removed
	28 ↔ 29, 79 ↔ 87, 80 ↔ 90, 81 ↔ 93
	High residual correlations; one item per pair retained based on conceptual strength.

	Too easy / too hard (item-location extremes)
	Removed
	28, 29, 79, 87, 90
	Items located outside active respondent range (< –6 or > +8 logits), offering limited measurement contribution.

	Conceptual redundancy/overlap
	Removed
	82, 85
	Items overlapped conceptually



Table C2 – Item Stems Analysed for MEL-O

	Items

	28-How good are you at reading a preservice teacher’s nonverbal cues to get a sense of how they are feeling?
29-How capable are you at helping preservice teachers become good teachers?
30-How good are you at providing consistent support to preservice teachers?
57-How satisfied are you with your ability to provide a safe atmosphere for preservice teachers to reflect?
67-How would you rate your ability to “read” other people's feelings when mentoring?
77-How effective are you at supporting a preservice teacher's emotional needs?
78-How effectively do you share your opinion when you disagree with preservice teachers?
79-How is your capacity to negotiate with preservice teachers?
80-How capable are you at identifying yourself with preservice teachers?
81-How good are you at building professional relationships with preservice teachers?
82-How effectively do you build a sense of trust with your preservice teachers?
83-What is your capacity to engage in social chit-chat with preservice teachers?
84-How well do you address problematic issues with preservice teachers promptly?
85-How good are you at agreeing upon expectations with preservice teachers?
86-How well do you go through the roles and responsibilities with preservice teachers at the beginning of placement?
87-How satisfied are you with your ability to work with preservice teachers?
88-How effectively can you reconcile any personality clashes if they arise with preservice teachers?
89-How capable are you at supporting preservice teachers to navigate their doubts about their teacher capabilities?
90-How well do you support preservice teachers to work through the various emotions they experience during placement?
91-How good are you at providing time and space for preservice teachers to talk through their learning?
92-How well do you remain calm during uncomfortable conversations with preservice teachers?
93-How good are you at bringing up difficult conversations with preservice teachers?
94-How well do you get to know preservice teachers?
116-How effectively do you help preservice teachers navigate challenges related to work-life balance?
118-How well do you consider and respect a preservice teacher’s opinions and ideas?


   


[bookmark: _9idft2v6vsv8]Section D: MEL-Self Item-Refinement Summary
Table D1 summarises the diagnostic outcomes for each group of items analysed for the MEL-Self (MEL-S) scale according to their primary refinement reason. These items were drawn from the original 119-item MEL pool and selected for the Self scale based on their conceptual and thematic relevance to the intrapersonal and reflective aspects of mentoring. The table therefore, represents the full set of items initially tested during Rasch analysis. Table D2 lists all item stems by number for cross-reference with the diagnostic summary.


Table D1 – Diagnostic Summary for MEL-S items

	Diagnostic Reason
	Action
	Item Numbers
	Comment / Notes

	Ordered thresholds / good fit – Retained
	Retained
	4, 8, 11, 18, 23, 27, 34, 35, 40, 44, 49, 52
	Final 12 items retained in RefRM V4 (model fit Chi-square p = 0.481; PSI = 0.846).

	Disordered thresholds
	Removed
	3, 7, 14, 26
	Response categories not used as expected; rescoring attempts did not resolve threshold order.

	Misfit / High Chi-square (p < .05)
	Removed
	5, 10, 12, 20, 21, 22, 24, 25, 28, 31, 32, 33, 37, 38, 39, 41, 42, 43, 45, 46, 47, 48, 50, 51, 111
	Items failed fit or residual tests in RefAll V1–V3; removed to improve unidimensionality.

	Local dependency (r > .20)
	Removed
	5 ↔ 10, 7 ↔ 14, 20 ↔ 21, 25 ↔ 26, 33 ↔ 35, 38 ↔ 40
	High residual correlations between pairs; one item per pair retained where conceptually stronger.

	Too easy / too hard (item-location extremes)
	Removed
	31, 32, 41
	Items fell outside active person–item range (< –6 or > +8 logits); limited measurement precision.

	Conceptual redundancy/overlap
	Removed
	40, 44, 49, 52 (initially flagged but retained after fit re-analysis)
	Items overlapped with emotion-regulation constructs yet demonstrated unique contribution on final refit. Retained in final scale.




Table D2 – Item Stems Analysed for MEL-S

	Items

	3-How would you rate your capacity to deal with stress when mentoring?
4-How effective are you at staying calm under pressure with preservice teachers?
5-How satisfied are you mentoring preservice teachers?
7-How is your ability to connect with preservice teachers and their struggles?
8-How effective are you at mentoring preservice teachers?
10How good are you at reflecting on your teaching whilst mentoring preservice teachers?
11-How capable are you at recognising your emotions when mentoring?
14-How capable are you at imagining yourself in a preservice teacher’s position?
18-How good are you at helping preservice teachers develop strategies for coping with stress?
20-How capable are you at letting your values inform your mentoring actions?
21-How well do you empathise with preservice teachers?
22-What is your availability for supporting preservice teachers?
23-How effective are you at being flexible with preservice teachers?
24-How well do you use your intuition in your interactions with preservice teachers?
25-How well do you pause and reflect on your feelings when mentoring?
26-How well do you deal with overwhelm when mentoring?
27-How would you rate your ability to take responsibility when you make a mistake in front of a preservice teacher?
31-How calm are you in your interactions with preservice teachers?
32-How satisfied are you with your ability to problem solve effectively when mentoring?
33-How effective are you in maintaining a professional relationship at all times when mentoring?
34-How well do you deal with constructive feedback from preservice teachers?
35-How would you rate your ability to recover quickly after getting annoyed or frustrated with a preservice teacher?
37-What is your capacity for getting through tough mentoring experiences?
38-How would you rate your ability to adopt a positive attitude when mentoring?
39-How effectively do you weigh up all the pros and cons before reaching a decision when mentoring?
40-How well do you regulate your emotions when mentoring?
41-How is your capacity to come up with different solutions to difficulties that arise with preservice teachers?
44-How well do you deal with the pressure of mentoring preservice teachers?
45-How is your capacity to be patient with preservice teachers?
49-How good are you at reflecting on your mentoring approaches?
52-How would you rate your motivation to mentor preservice teachers?
111-How is your confidence in your mentoring ability?




[bookmark: _qb8xzm3mxgr3]Section E: MEL-Tasks Item-Refinement Summary
Table E1 summarises the diagnostic outcomes for each group of items analysed for the MEL-Tasks (MEL-T) scale according to their primary refinement reason. These items were drawn from the original 119-item MEL pool and selected for the Tasks scale based on their conceptual and thematic relevance to the practical and pedagogical dimensions of mentoring. The table therefore, represents the full set of items initially tested during Rasch analysis. Table E2 lists all item stems by number for cross-reference with the diagnostic summary.

Table E1 – Diagnostic Summary for MEL-T items

	Diagnostic Reason
	Action
	Item Numbers
	Comment / Notes

	Ordered thresholds / good fit – Retained
	Retained
	12, 19, 47, 48, 55, 58, 62, 63, 64, 66, 71, 75
	Final 12 items retained

	Disordered thresholds
	Removed
	36, 46, 50, 51, 53, 54, 59, 65, 68, 69, 70, 72, 73, 74, 76
	Response categories not used in expected order; rescoring attempts did not resolve threshold disorder, leading to deletion in early iterations 

	Misfit / High Chi-square (p < .05)
	Removed
	1, 15, 16, 35, 42, 44, 46, 50, 54, 59, 63 (earlier version), 68, 69, 76,115,117
	Items failed fit or residual tests 

	Local dependency (r > .20)
	Removed
	19 ↔ 36, 42 ↔ 46, 43 ↔ 60, 64 ↔ 65, 68 ↔ 75, 70 ↔ 71, 72 ↔ 73
	High residual correlations; one item in each pair retained where conceptually stronger (e.g., 19 retained over 36).

	Too easy / too hard (item-location extremes)
	Removed
	17, 36, 50, 53, 56, 60, 61, 72, 73, 74
	Items outside active person–item range (< –6 or > +8 logits), contributing little to construct variance.

	Conceptual redundancy/overlap
	Removed
	42, 43, 44, 46, 47 (early version), 54, 61, 65
	Items overlapped

	Rescoring / model-convergence issues
	Removed
	36, 46, 68, 72, 74, 76
	Items repeatedly failed to converge or produced unstable threshold estimates; deleted.




Table E2 – Item Stems Analysed for MEL-T

	Items

	1-How good are you at providing regular feedback to preservice teachers?
12- How consistent is the support you offer preservice teachers as they work through day-to-day issues?
15-How effective are you at reflecting on your teaching with preservice teachers?
16-How is your capacity to learn as a mentor?
17-How good are you at adapting your mentoring to support a preservice teacher's needs?
19-How effective are you at helping preservice teachers set goals during placement?
36-How good are you at supporting preservice teachers to achieve their goals during placement?
42-How would you rate your ability to adapt when preservice teachers have different working styles to yours?
43-How good are you at explaining to preservice teachers the knowledge upon which you base your teaching decisions?
46-How well do you deal with opposing teaching approaches when working with preservice teachers?
47-How capable are you at helping preservice teachers connect theory to practice?
48-What is your capacity for learning from preservice teachers?
50-How good are you at taking on new teaching ideas from preservice teachers?
51-How is your capacity to adapt a lesson on the spot to better support preservice teachers?
53-How is your ability to navigate setbacks when you are working towards a goal with preservice teachers?
54-How good are you at supporting preservice teachers to reflect on why things happened the way they did?
55-How good are you at discussing with preservice teachers what is expected of them to reach the placement expectations?
56-How capable are you at allowing preservice teachers to discuss their teaching experience?
58-How capable are you at receiving feedback from preservice teachers?
59-How readily available are you for preservice teachers to approach you with questions?
60-How effectively do you explain why you do things a certain way to preservice teachers?
61-How satisfied are you with your ability to scaffold the teaching expectations for preservice teachers when needed?
62-How good are you at encouraging preservice teachers to explain their teaching decisions?
63-How satisfied are you with the range of resources that you provide to preservice teachers?
64-How good are you at recognising when to give greater control and responsibility to preservice teachers?
65-How effective are you at knowing when to decrease your involvement in the classroom when supporting a preservice teacher?
66-How good are you at providing quality feedback to preservice teachers?
68-How well do you tailor the placement expectations to meet the ability of individual preservice teachers?
69-How well do you consider adult learning theory /strategies when working with preservice teachers?
70-How effective are you at considering the preservice teachers' past experiences when planning out their placement tasks?
71-How well do you consider preservice teachers’ skills when assigning teaching tasks to them?
72-How effective are you at recognising when a preservice teacher needs extra support?
73-How good are you at supporting preservice teachers when they are struggling with classroom management?
74-How is your capacity to support preservice teachers who are struggling with placement expectations?
75-How well do you differentiate the placement experience for each preservice teacher?
76-How effective are you in teaching the ‘basics’ of teaching to preservice teachers?
115-How well do you consider a preservice teacher's cultural background and perspectives?
117-How well do you help preservice teachers to identify and apply their strengths?



