APPENDIX B – Complete list of paper selected for the systematic review and matrix dimensions

Each document was assigned a unique identifier based on the alphabetical order of the first author’s surname. These identifiers are reported in Table B1 together with the corresponding matrix dimension(s), while Table B2 provides the graphical matrix, grouping the same identifiers across the six dimensions.

Table B1 – classification of the selected documents
	Number
	Citation (Authors, Year)
	Matrix dimensions

	1
	Al-Fattal et al., 2024
	Individual Sensing + Individual Seizing

	2
	Aman and Boom, 2024
	Organizational Sensing + Organizational Transforming

	3
	Anakpo et al., 2023
	Individual Seizing + Organizational Seizing

	4
	Athanasiadou and Theriou, 2021
	Individual Sensing + Organizational Sensing + Organizational Seizing

	5
	Bailey et al., 2024
	Organizational Seizing + Organizational Transforming

	6
	Bajraliu and Oorrai, 2023
	Individual Transforming + Organizational Seizing

	7
	Bartolomé et al., 2022
	Individual Sensing + Individual Seizing

	8
	Best et al., 2024
	Organizational Sensing + Organizational Seizing

	9
	Boccoli et al., 2024
	Organizational Sensing + Organizational Transforming

	10
	Brunetti et al., 2020
	Organizational Seizing + Organizational Transforming

	11
	Babapour Chafi et al., 2022
	Individual Seizing + Organizational Seizing

	12
	Chmiel, 2024
	Individual Transforming + Organizational Seizing

	13
	Chow et al., 2022
	Individual Sensing + Individual Seizing + Individual Transforming

	14
	Clarke and Higgs, 2020
	Individual Seizing

	15
	Contreras et al., 2020
	Organizational Sensing + Organizational Transforming

	16
	Dambrin, 2004
	Individual Sensing + Organizational Sensing

	17
	de Miranda et al., 2024
	Individual Seizing + Organizational Seizing

	18
	Di Marino and Chavoshi, 2023
	Organizational Sensing + Organizational Seizing

	19
	Farhan et al., 2024
	Organizational Sensing + Organizational Transforming

	20
	Ferrara et al., 2022
	Individual Sensing + Organizational Sensing

	21
	Fischer et al., 2023
	Individual Transforming + Organizational Seizing + Organizational transforming

	22
	Gnecco et al., 2024
	Individual Sensing + Individual Seizing

	23
	Goldenberg et al., 2022
	Individual Sensing + Organizational Seizing

	24
	Heiden et al., 2021
	Individual Transforming

	25
	Henke et al., 2022
	Individual Seizing + Organizational Seizing

	26
	Hill et al., 2020
	Organizational Sensing + Organizational Seizing

	27
	Hopp et al., 2004
	Organizational Seizing + Organizational Transforming

	28
	Jones et al., 2022
	Individual Seizing + Organizational Seizing

	29
	Kleiman et al., 2020
	Individual Seizing + Organizational Seizing

	30
	Kruyen et al., 2020
	Organizational Sensing + Individual Sensing

	31
	Leone and Biancofiore, 2015
	Organizational Sensing + Organizational Seizing

	32
	Llados-Masllorens et al., 2024
	Organizational Sensing + Organizational Seizing + Organizational Transforming

	33
	Singh Mehta and Singh, 2024
	Organizational Sensing

	34
	Mele et al., 2021
	Organizational Transforming

	35
	Mele et al., 2023
	Organizational Transforming

	36
	Mishchuk et al., 2023
	Individual Sensing + Individual Seizing

	37
	Monroe and Haug, 2022
	Organizational Seizing + Organizational Transforming

	38
	Morea et al., 2023
	Organizational Transforming + Individual Transforming

	39
	Munir et al., 2018
	Individual Seizing + Organizational Sensing

	40
	Palumbo, 2020
	Individual Transforming

	41
	Saputra and Sutanto, 2023
	Organizational Sensing + Organizational Transforming

	42
	Segbenya et al., 2021
	Organizational Sensing

	43
	Dascalu et al., 2021
	Individual Seizing + Organizational Seizing

	44
	Subramony et al., 2023
	Organizational Sensing

	45
	Taskin and Bridoux, 2010
	Organizational Sensing + Organizational Transforming

	46
	Van Wart et al., 2019
	Organizational Seizing + Organizational Transforming

	47
	van Zoonen et al., 2021
	Individual Sensing + Individual Transforming

	48
	Vartiainen, 2022
	Organizational Sensing

	49
	Vesolovska and Shved, 2024
	Organizational Seizing + Organizational Transforming

	50
	Vinueza-Cabezas et al., 2022
	Individual Sensing

	51
	Yarbrough and Ramos Salazar, 2023
	Organizational Seizing

	52
	Yuhertiana et al., 2024
	Organizational Transforming + Individual Transforming


Source: authors’ own elaboration








Table B2 – Dynamic capabilities/change management matrix
	

	Sensing
	Seizing
	Transforming

	Individual
	7
1
3
7
1
3
7
1
4
7
1
4
7
1
3
7
1
3


20
13
16


30
22
23


49
36
46


	7
1
3


14
11
13


25
17
22


36
28
29


39
42



	13
6
12


38
21
24


46
51




	Organizational
	8
2
4


16
9
15


20
18
19


31
26
30


39
32
33


43
40
41


44
47





	5
3
4


10
6
8


17
11
12


23
18
21


27
25
26


31
28
29


42
32
37


50
45
48



	9
2
5


19
10
15


32
21
27


37
34
35


44
38
40


51
45
48


52



Source: authors’ own elaboration
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