Appendix D

We conducted additional statistical tests to explore the various differential effects of two sets of relationships within our model. Specifically, a cornerstone of CORT is the Primacy of Resource Loss principle. This principle holds that “resource loss is more powerful and more potent than resource gain, and that […] when loss occurs, it is more resource depleting than gain is resource generating” (Wells et al., 1999, p. 1173). Based on this principle, we tested the differential effects of LinkedIn well-being (resource gain) and excessive demand (resource loss) on LinkedIn exhaustion. 
We also tested the differential effects of excessive demand (actual resource loss) and LinkedIn privacy threats (potential resource loss) on LinkedIn exhaustion. According to CORT, individuals experience stress whether they experience an actual loss of their resources or perceive a threat to their resources. Although resource loss is a key process in CORT, there is a lack of consensus in the literature as to whether threats or loss carry the greater importance (Halbesleben et al., 2014).
To test for statistical differences, we analyzed the parameter estimates and bootstrap distributions with the technique suggested by Rodríguez-Entrena et al. (2018). We found the difference between the effects of excessive demand and LinkedIn well-being to be both statistically significant as their respective 95% confidence intervals did not include zero (p < 0.05). Our results are presented in Table D1. 
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	β1
	β2
	β1-β2
	Standard CI

	
	
	
	
	Lower
	Upper

	Relationship set tested: Primacy of Loss Principle (Resource loss vs. resource gain)

	Excessive Demand  LinkedIn Exhaustion
	0.386
	
	0.588
	0.370
	0.806

	LinkedIn Well-being  LinkedIn Exhaustion
	
	-0.202
	
	
	

	Relationship set tested: Actual resource loss vs. resource threats

	Excessive Demand  LinkedIn Exhaustion
	0.386
	
	0.241
	0.034
	0.448

	Privacy Threats  LinkedIn Exhaustion
	
	0.145
	
	
	


Notes: CI (confidence interval)
Our findings confirm that resource loss (H3: |0.386|) is more salient to stress than resource gain (H2: |0.202|), and that actual resource loss (H3: 0.386) has a greater impact on stress than anticipated loss (H4: 0.145).
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