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Table A1: Confirmatory factor analysis
	CFA Model
	χ2/df
	CFI
	TLI
	IFI
	RMSEA

	6-factor model: Hypothesized model
	1.798
	0.907
	0.902
	0.908
	0.049

	5-factor model: Combine POS-PSS
	2.599***
	0.813
	0.803
	0.814
	0.069

	5-factor model: Combine WE, WKH
	3.119***
	0.752
	0.739
	0.754
	0.080

	1-factor model: null model
	5.945***
	0.416
	0.390
	0.419
	0.122

	Notes: n=334, ***p<0.001
	
	
	
	
	


Source: Author’s own work.

Table A2: Means, standard deviations, correlations, and reliability scores 
	
	Mean
	SD
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11

	1 Age
	3.34
	.976
	
	
	
	
	
	
	
	
	
	
	

	2 Gender
	1.31
	.461
	 -0.32
	
	
	
	
	
	
	
	
	
	

	3 Discipline
	3.59
	1.471
	 0.562**
	 -0.153**
	
	
	
	
	
	
	
	
	

	4 Tenure
	2.55
	.773
	 0.373**
	 -0.210**
	 0.400**
	
	
	
	
	
	
	
	

	5 Education
	1.49
	0.656
	 0.197**
	-0.120*
	0.102
	0.113*
	
	
	
	
	
	
	

	6 Person-job Fit
	3.6090
	.75983
	-0.041
	 -0.046**
	0.055
	0.003
	-0.047
	(0.878)
	
	
	
	
	

	7 Work engagement
	3.5193
	.76316
	0.083
	-0.176*
	 0.137*
	0.171**
	-0.038
	 0.439**
	(0.898)
	
	
	
	

	8 Workaholism
	3.6371
	.74156
	0.111*
	-0.103
	 0.122*
	 0.095
	0.057
	-0.375**
	-0.060
	(0.893)
	
	
	

	9 Perceived organization support
	3.2735
	.87588
	-0.102
	0.032
	-0.113*
	-0.079
	 -0.104
	 0.391**
	 0.121*
	-0.382**
	(0.856)
	 
	

	10 Perceived supervisor support
	3.7435
	.88922
	-0.020
	0.029
	-0.001
	-0.024
	 -0.061
	 0.086
	 0.202**
	-0.054
	-0.034
	(0.869)
	

	11 Job-related stresses
	3.4416
	.80175
	 0.019
	0.009
	 0.061
	 0.004
	0.147**
	-0.479*
	-0.302**
	 0.369**
	-0.449**
	-0.250**
	(0.923)

	Notes: n=334. Internal consistency reliability (alpha) coefficients are reported in parentheses. *p< 0.05, **p<0.01


Source: Author’s own work.


Table A3: Regression results
	
	Work engagement
	Workaholism
	Job-related stress

	
	M1
	M2
	M3
	M4
	M5
	M6

	Control variables
	
	
	
	
	
	

	Age
	0.041
	0.016
	-0.043
	-0.078
	-0.079
	-0.055

	Gender
	-0.217*
	-0.158
	0.061
	0.031
	0.047
	0.073

	Discipline
	0.011
	0.053
	0.049
	0.066
	0.054
	0.040

	Contract
	0.119
	0.025
	-0.024
	-0.017
	-0.030
	-0.012

	Education
	-0.069
	0.011
	0.190
	0.151
	0.119*
	0.099

	Direct effect
	
	
	
	
	
	

	Person-job fit 
	0.435***
	-0.375***
	
	-0.355***
	-0.271***
	-0.294***

	Work engagement (WE)
	
	
	
	-0.146**
	-0.101
	-0.135**

	Workaholism (WKH)
	
	
	
	0.245***
	0.159**
	0.213***

	Perceived organizational support (POS)
	
	
	
	
	-0.256***
	-0.281***

	Perceived supervisor support (PSS)
	
	
	
	
	-0.187***
	-0.232***

	Interactions
	
	
	
	
	
	

	POS x PSS
	
	
	
	
	
	-0.302***

	WE x POS
	
	
	
	
	
	-0.053

	WE x PSS
	
	
	
	
	
	0.002

	WE x POS x PSS
	
	
	
	
	
	-0.016

	WKH x POS
	
	
	
	
	
	-0.249***

	WKH x PSS
	
	
	
	
	
	-0.346***

	WKH x POS x PSS
	
	
	
	
	
	-0.286***

	R-square
	0.245
	0.172
	0.028
	0.310
	0.402
	0.581

	R-square change
	
	
	
	0.282
	0.093
	0.178

	F-change
	
	
	
	44.299***
	25.023***
	19.178***

	Notes: n=334, *p<0.05, **p<0.01, ***p<0.001.


Source: Author’s own work.

Table A4: Simple slope comparisons for three-way interactions.
	Pairs of comparisons
	Job-related stress

	
	Slope
	t

	1 (High POS, high PSS)
	-0.536
	-6.104***

	2 (High POS, low PSS)
	0.525
	5.965***

	3 (Low POS, High PSS)
	0.356
	3.986***

	4 (Low POS, low PSS)
	0.516
	5.803***

	Slope difference
	
	

	1 and 2
	
	-8.192***

	1 and 3
	
	-7.735***

	1 and 4
	
	-8.412***

	2 and 3
	
	 1.433

	2 and 4
	
	 0.079

	3 and 4
	
	-1.312

	Notes: n=334, ***p<0.001
	
	


Source: Author’s own work.


Table A5: Mediation and moderated mediation results.
	Indirect effects
	Bootstrapping 5000 (percentile 95% confidence interval)

	
	β
	SE
	LLCI
	ULCI

	Mediation paths
	
	
	
	

	PJF à WE à STRESS
	-0.0672
	0.0297
	-0.1313
	-0.0128

	PJF à WKH à STRESS
	-0.1084
	0.0327
	-0.1805
	-0.0508

	PJF à WE à WKH à STRESS
	0.0143
	0.0085
	0.0015
	0.0348

	Moderated mediation path via WKH
	
	
	
	

	     Low POS - Low PSS 
	-0.1869
	0.0481
	-0.2855
	-0.0947

	Low POS - High PSS
	-0.1194
	0.0368
	-0.1988
	-0.0560

	High POS - Low PSS
	-0.1847
	0.0452
	-0.2848
	-0.1047

	High POS - High PSS
	0.1975
	0.0533
	0.1049
	0.3120

	Notes: n=334


Source: Author’s own work.


Figure A1: Three-way interaction levels.

Source: Author’s own work.
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