Modern slavery legislation and public consultations in Australia and New Zealand 
The first legislation to combat modern slavery in business was enacted in California to tackle modern slavery in the retail sector in 2010 (Christ et al., 2019). The California Transparency in Supply Chains Act requires companies with over US$100 million in annual worldwide revenue to comply with a specified level of disclosure to consumers of their efforts to promote transparency and ethical practices in supply chains in their businesses. Subsequently, similar legislations in other countries, such as the 2017 Duty of Vigilance Law in France, the UK’s Modern Slavery Act in 2015, the Australian Modern Slavery Act of 2018 and recently, the New Zealand parliamentary efforts to enact a law to combat modern slavery have started  As our study focuses on the modern slavery legislation process in Australia and New Zealand, we discuss below the evolution of slavery legislation in Australia and New Zealand.

Modern slavery legislation in Australia
The first significant milestone in tackling modern slavery in Australia occurred in 2004 when the Australian government’s strategy to combat human trafficking and slavery was initiated (Australian Government Parliamentary Joint Standing Committee on Foreign Affairs Defense and Trade, 2020). This was considered necessary because the existing Criminal Code Act 1995 that the Australian Justice Department relied upon in adjudicating matters related to slavery was deemed inadequate in combating modern slavery in businesses.[footnoteRef:1]   [1:  The Criminal Code Act 1995 was developed following the International Convention to Suppress the Slave Trade and Slavery at Geneva on 25 September 1926 ([1927] ATS 11); (b) the ILO Convention (No. 29). Hence, the Act is believed to be inadequate in addressing modern slavery in the corporate supply chain in Australia (Australian National University, 2020; Christ et al., 2019).
] 

	The 2017 Joint Standing Committee on Foreign Affairs, Defense, and Trade Inquiry into Human Trafficking (Standing Committee) established that there is a need for specific legislation on modern slavery, particularly in supply chain or business conduct. Public consultations followed, which resulted in businesses and other stakeholders, such as government agencies and non-profit organisations, responding to the consultation with varied opinions on the proposed legislation (Christ et al., 2019).
	While the conversation on regulating businesses in response to perceived modern slavery in supply chain management between 2004 and 2017 was ongoing, progress was slow, and actionable government efforts were unclear. The UK’s passing of modern slavery legislation provided impetus to the civil society debate and lobbying for modern slavery legislation in Australia, which led to the most significant step in consultations in February 2017. The consultation resulted in 200 submissions, with most of the respondents supporting legislation for modern slavery in Australia (Christ and Burritt, 2018; Christ et al., 2019). The feedback from the series of consultations in 2017 led to the successful enactment of the Australian Modern Slavery Act in 2018, which became effective on January 1, 2019. The scope of this Act was much focused on supply chains in business, similar to the California legislation, but distinct in the range of businesses it covered compared to the California Act. 

Modern slavery legislation in New Zealand
New Zealand’s efforts in tackling modern slavery started with civil society advocacy[footnoteRef:2] , which called on the government to address low wages and other related matters in the supply chain. This call included 100 businesses and over 37,000 New Zealanders who put their name to a petition for modern slavery legislation (Coles and Brunt, 2021b). The call to address modern slavery in New Zealand grew following revelations about the treatment of temporary workers in different sectors of the economy, such as fishing and horticulture, restaurants, fruit pickers, healthcare, and other farm and construction-related sectors (Devlin, 2009; King et al., 2017; Stringer and Simmons, 2015).  [2:  Discussion on slavery in New Zealand is a long-standing topic with emphasis on gender equality (see Dalley, 2000), but specific focus on slavery in business operations is a recent topic that caught the attention of the civil society.] 

	Coles and Brunt (2021a) believe that the discussion on passing a modern slavery law in New Zealand intensified in 2021 following a 90-page documentation of the New Zealand government’s proposal to tackle modern slavery[footnoteRef:3]. The document emphasised domestic and international slavery, with domestic focusing on legislation that ensures that minimum labour standards are guaranteed for New Zealand employees and international legislation focusing on combating slavery in the international supply chains of New Zealand firms. [3:  https://www.beehive.govt.nz/release/action-plan-tackle-modern-forms-slavery-released] 

	This document resulted from a public consultation administered by the Ministry of Business, Innovation, and Employment (MBIE) in 2022. The consultation document attracted both individual and institutional submissions with varying levels of support for the legislation. 
After the public consultation, in July 2023, the draft modern slavery legislation was passed, which requires businesses with an annual revenue of NZ$20 million to mandatorily disclose how they are tackling slavery in both their business operations and supply chain systems. However, with the appointment of the new coalition government in 2023, the advisory group established for the modern slavery legislation was disbanded, resulting in the halting of the legislation’s enactment.
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