Supplementary material
Table XIII. Associations between the variables of the study in the follow-up data. Spearman’s Correlations coefficients and p-values of statistically significant associations (*p < 0.05, **p < 0.01, and ***p < 0.001) are reported. Alt text: Table XII. The table shows associations between the variables of the study in the follow-up data. Spearman’s Correlations coefficients and p-values of statistically significant associations (*p < 0.05, **p < 0.01, and ***p < 0.001) are reported.
	Variable
	1
	2
	3
	4
	5
	6 
	7
	8
	9
	10
	11
	12
	13
	14
	15
	17
	18
	19
	20

	1 Job demands
	-
	0.13

	-0.06

	0.05

	0.12

	0.10

	0.00

	0.35
*
	-0.13

	-0.41
*
	0.06

	-0.39
**
	-0.39
**
	-0.48
*
	-0.20

	0.05

	-0.30

	0.13

	0.31


	2 Job control
	0.13

	-
	0.15

	
	0.07

	0.02

	-0.28

	0.09

	-0.11

	-0.03

	-0.11

	-0.09

	-0.04

	-0.09

	0.10

	0.00

	0.01

	0.25

	0.03


	3 Participatory safety
	-0.06

	0.15

	-
	0.68
***
	0.39
**
	0.54
***
	0.18

	-0.14

	-0.06

	-0.18

	0.27

	-0.08

	0.17

	0.19

	0.45
**
	-0.07

	-0.05

	-0.13

	-0.00


	4 Support for innovation
	0.09

	-0.01

	0.66
***
	-
	0.54
***
	0.73
***
	0.18

	-0.11

	-0.08

	0.00

	0.17

	0.10

	0.02

	0.30
	0.19

	0.03

	0.04

	0.08

	-0.12


	5 Task orientation
	0.05

	-0.08

	0.33
*
	0.54
***
	-
	0.78
***
	0.26

	0.23

	-0.20

	-0.15

	-0.08

	-0.25

	-0.00

	0.09

	0.07

	-0.16

	0.09

	-0.06

	-0.02


	6 Vision
	0.10

	0.02

	0.54
***
	0.73
***
	0.78
***
	-
	0.39
**
	-0.01

	-0.19

	-0.31

	0.08

	-0.24

	-0.09

	0.13

	-0.30

	-0.30

	-0.15

	0.04

	-0.31


	7 Relational justice
	0.00

	-0.28

	0.18

	0.19

	0.27

	0.39
**
	-
	-0.12

	0.35
*
	-0.11

	0.21

	0.05

	0.24

	0.24

	-0.05

	0.18

	-0.11

	-0.15

	0.13


	8 Efford-Reward imbalance (ERI)
	0.35
*
	0.09

	-0.14

	-0.11

	0.23

	-0.01

	-0.12

	-
	0.22

	-0.23

	-0.22

	-0.30

	-0.23

	-0.35
*
	-0.02

	0.26

	-0.11

	-0.12

	0.50
**

	9 Perceived job security
	-0.13

	-0.11

	-0.06


	-0.08

	-0.20

	-0.19

	0.35
*
	0.22

	-
	-0.27

	0.48
	0.55
**
	0.58
**
	0.52
*
	0.03

	0.46
**
	0.41
**
	0.24

	-0.36
*

	10 My work premises are well-suited to my work tasks (non-assigned CR:s)
	-0.41
*
	-0.03

	-0.18

	0.00

	-0.15

	-0.31

	-0.11

	-0.23

	-0.27

	-
	-0.08

	-0.59

	0.63
***
	0.59
***
	-0.03

	0.48
**
	0.05
	0.41
**
	-0.12


	11 My work premises are well-suited to my work tasks (ABWs)
	0.06

	-0.11

	0.27

	0.17

	-0.08

	0.08

	0.21

	-0.22

	-0.64
**
	0.08

	-
	0.04

	0.32

	0.40

	0.50

	0.02

	0.05

	-0.21

	0.32


	12 The facilities support work tasks that I carry out alone and independently
	-0.39
*
	-0.09

	-0.08

	0.10

	-0.25
	-0.24

	0.05

	-0.30

	0.39
**
	0.63
***
	0.04

	-
	0.54
***
	0.63
***
	-0.23

	0.80
***
	0.61
***
	0.39
**
	-0.39
**

	13 The facilities support interaction between individuals
	-0.39
**
	-0.04

	0.17

	0.02

	-0.00

	-0.09
	0.24

	-0.23


	-0.51
**
	0.32

	0.32

	0.54
***
	-
	0.75
***
	0.13

	0.51
**
	0.46
***
	0.24

	-0.27


	14 The facilities support collaboration between different teams/units
	-0.48
**
	-0.09
	0.19
	0.30
	0.09
	0.13
	0.24

	-0.35
*
	0.52
*
	0.64
***
	0.40
	0.63
***
	0.75
***
	-
	0.08
	0.58
***
	0.42
**
	0.29
	-0.39
**

	15 The facilities support collaboration between one's own team/unit
	-0.20

	0.10

	0.45
**
	0.19

	0.07

	0.23

	-0.05

	-0.02

	0.03

	-0.03

	0.50

	-0.23

	0.13

	0.08

	-
	-0.34
	-0.11

	-0.21

	-0.03


	17 Satisfaction with work environment
	0.05

	0.00

	-0.07

	0.03

	-0.16

	-0.30

	0.18
	0.26
	-0.38
*
	0.48
**
	0.02

	0.80
***
	0.51
**
	0.58
***
	-0.34

	-
	0.42
**
	0.35
*
	-0.32



	18 Task privacy
	-0.30
	0.01
	-0.0
	0.04

	0.09
	-0.15

	-0.11
	-0.22
	0.41
**
	0.53
**
	0.05
	0.61
***
	0.46
**
	0.42
**
	-0.11
	0.42
**
	-
	0.37
*
	-0.46
**

	19 Work engagement
	0.13

	0.25
	-0.13
	0.08

	0.09
	0.04
	-0.15

	-0.12

	-0.21

	0.41
**
	-0.21

	0.39
**
	0.24

	0.29

	-0.21
	0.35
*
	0.37
*
	-
	0.19


	20 Perceived stress

	0.31

	0.037

	-0.00

	-0.12

	-0.15

	-0.31

	0.13

	0.50
***
	-0.36
*
	-0.12
	0.32

	-0.39
**
	-0.27
	-0.39
**
	-0.03

	-0.32


	-0.46
**
	0.19
	-



Note: Higher scores indicate more positive experience or higher scores indicate more negative experience 

