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Figure 7. Psychosocial factors









Effort-Reward imbalance:

Worse	0.43	Equal	0.23	Better	0.34	


Job strain in terms of job control

Decreased	Job control	0.45	Equal	Job control	0.17	Increased	Job control	0.37	



Perceived job insecurity

Worse	0.63	Equal	0.37	Better	0	





Job strain in terms of job demands

Decreased	Job demands	0.31	Equal	Job demands	0.51	Increased	Job demands	0.17	



Team climate inventory and relational justice

Worse	Relational justice	Vision	Task orientation	Support for innovation	Participatory safety	0.3	0.28999999999999998	0.23	0.31	0.17	Equal	Relational justice	Vision	Task orientation	Support for innovation	Participatory safety	0.6	0.6	0.6	0.42	0.56000000000000005	Better	Relational justice	Vision	Task orientation	Support for innovation	Participatory safety	0.11	0.11	0.17	0.28000000000000003	0.28000000000000003	



