[bookmark: OLE_LINK63]A Survey on the association between work-life integration, job satisfaction, job stress, and innovative work behavior
I. Demographic information:
[bookmark: bookmark=id.3dy6vkm][bookmark: bookmark=id.tyjcwt]1. Gender:            □ Male                     □ Female
2. Age: 

□ 20 or under
□ 21 - 30 
□ 31 - 40 
□ 41 - 50 
□ 51 or over

3. Position/ Job Title:
□ Employee/ Worker/ Contracted Labor
□ Government Officer/ Public Servant
□ Head/ Deputy Head of Department/ Division (or equivalent)
□ Director/ Deputy Director/ Unit Leader
□ Others……………..
4. Work experience:

□ 5 years or less
□ 6 – 10 years
□ 11 – 15 years
□ 16 years or more
5. Educational attainment:

□ High school graduate
[bookmark: _GoBack]□ Vocational/ College diploma
□ Bachelor's degree
□ Master's degree
□ Doctoral degree (PhD)

[bookmark: OLE_LINK7]II. Survey question: 
For each statement, please select the number that best reflects your opinion according to the following scale: (1) Strongly Disagree; (2) Disagree; (3) Neutral; (4) Agree; (5) Strongly Agree
	Code
	Statement
	Scale

	
	
	1
	2
	3
	4
	5

	JSA1
	My basic salary is sufficiently paid according to my daily working hours and work load
	
	
	
	
	

	JSA2
	I am satisfied with my chances for salary increases
	
	
	
	
	

	JSA3
	The work I do is appreciated
	
	
	
	
	

	JSA4
	I believe those that do well on the job have fair chances of being promoted
	
	
	
	
	

	JSA5
	It is possible to get promoted fast in my job
	
	
	
	
	

	JST1
	My job is very complicated, and there is a heavy workload
	
	
	
	
	

	JST2
	Worry about personal safety at job
	
	
	
	
	

	JST3
	I often job overtime in my job
	
	
	
	
	

	JST4
	Great responsibility, afraid of accountability
	
	
	
	
	

	JST5
	I do not know much about my job
	
	
	
	
	

	JST6
	My job has not been clearly explained and explained
	
	
	
	
	

	JST7
	Sometimes I receive different job requirements from the job leaders
	
	
	
	
	

	JST8
	Sometimes I am assigned to different positions at the same time
	
	
	
	
	

	JST9
	Conflict or unhappiness with colleagues
	
	
	
	
	

	JST10
	Feel isolated at the job
	
	
	
	
	

	JST11
	Lack of support from leadership
	
	
	
	
	

	JST12
	Leaders were unwilling or unable to help me with my job problems
	
	
	
	
	

	JST13
	Unit wage system is not reasonable
	
	
	
	
	

	JST14
	The organization did not respond well to my performance
	
	
	
	
	

	JST15
	I am worried about my future career development
	
	
	
	
	

	JST16
	The job stability is poor, worried that the unit cannot get the project after this project
	
	
	
	
	

	JST17
	My rights are sometimes not protected
	
	
	
	
	

	JST18
	I feel that I have a heavy financial burden on my family
	
	
	
	
	

	JST19
	The nature of the job requires separation and not enough responsibility to take care of the family
	
	
	
	
	

	JST20
	Family members do not have enough understanding and support for job
	
	
	
	
	

	WLI1
	I do home-related tasks at workplace sometimes.
	
	
	
	
	

	WLI2
	At work, I concern about my family members.
	
	
	
	
	

	WLI3
	My family members contact me during working hours
	
	
	
	
	

	WLI4
	Many times, I stop my work in office to address a family concern.
	
	
	
	
	

	WLI5
	I take my office related work at my home.
	
	
	
	
	

	WLI6
	I always worry about office concerns at home.
	
	
	
	
	

	WLI7
	I take work-related calls after office hours at home mostly.
	
	
	
	
	

	WLI8
	I stop during my home activities to solve work issues.
	
	
	
	
	

	WLI9
	I feel, I have more work than I can comfortably handle.
	
	
	
	
	

	WLI10
	I feel physically exhausted or tired when I reach home after completing office work
	
	
	
	
	

	WLI11
	I feel emotionally drained when I reach home after completing office work
	
	
	
	
	

	WLI12
	I feel, I don’t have enough time for myself.
	
	
	
	
	

	WLI13
	I feel I have to rush or remain always busy to complete office and home tasks each day
	
	
	
	
	

	WLI14
	My job keeps me away from my family.
	
	
	
	
	

	WLI15
	I fulfil the demands of work and family both comfortably with my present work schedule.
	
	
	
	
	

	WLI16
	I get enough time for both work and personal life
	
	
	
	
	

	WLI17
	My present work schedule helps me feel satisfied.
	
	
	
	
	

	IWB1
	I often look for opportunities to improve things
	
	
	
	
	

	IWB2
	I often pay attention to issues that are not part of my daily work
	
	
	
	
	

	IWB3
	I often search for new working methods, techniques or instruments
	
	
	
	
	

	IWB4
	I often generate original solutions for problems
	
	
	
	
	

	IWB5
	I often find new approaches to execute tasks
	
	
	
	
	

	IWB6
	I often make important organisational members enthusiastic about my ideas
	
	
	
	
	

	IWB7
	I often convince colleagues and supervisors about my ideas
	
	
	
	
	

	IWB8
	I often systematically introduce innovative ideas into work practices
	
	
	
	
	

	IWB9
	I often contribute to the implementation of new ideas
	
	
	
	
	

	IWB10
	I often put effort in the development of new things
	
	
	
	
	



-The end-
