Supplementary materials
Fear is the Path to the Dark Side: The Interplay of Leader Fear of Power Loss and Leader Machiavellianism on Abusive Supervision 
Study 1
Full scenario text 
Imagine that you are the marketing director for PBF, a large multinational company in the fast-moving consumer goods (FMCG) sector. Your team consists of 17 employees and yourself. You are responsible for ensuring that your team reaches or even exceeds its yearly targets. In other words, it is your responsibility to make sure that your employees perform well and deliver results for the business. The climate in your company is fairly competitive. Only top achievers have a chance to get rewarded and promoted. Internal competition among employees is encouraged and individuals’ performance gets ranked in comparison to others. Everyone in your company (including your subordinates) is aware of this.
	High Fear of Power Loss Condition
	Low Fear of Power Loss Condition

	You have a strong feeling that a fair number of your employees are actively trying to undermine you in your leadership position. They don’t seem to fully back you up, are slacking off on projects you assign to them, and, instead, are working on projects they deem strategically important for themselves. Moreover, you feel that your employees are sabotaging you because they are actively striving for your position in the organization. Consequently, you think that you are at risk of losing your position of power in the organization in the foreseeable future.
	You have a strong feeling that a fair number of your employees are actively supporting you in your leadership position. They seem to fully back you up and are enthusiastically working very hard on projects you assign to them instead of working on projects they deem strategically important for themselves. Moreover, you feel that your employees are rallying behind you because they actively want to help you reinforce your position in the organization. Consequently, you think that you have a good shot at maintaining your position of power in the organization in the foreseeable future.



Additional analyses 
We ran an additional set of analyses controlling for the other two Dark Triad traits (psychopathy and narcissism) as these have been linked to a range of negative outcomes in the workplace (LeBreton et al., 2018). Leader psychopathy was measured with the 16-item (α = .91) primary psychopathy subscale of the Levenson et al. (1995) Levenson Self-Report Psychopathy Scale. Sample items are: “Success is based on survival of the fittest; I am not concerned about the losers” and “I let others worry about higher values; my main concern is with the bottom line”. Leader narcissism was measured with the 16-item (α = .90) short version of the Narcissistic Personality Inventory (Ames et al., 2006). Sample items are: “I know that I am good because everybody keeps telling me so” and “I think I am a special person.” We also controlled for leader age and gender, as these have sometimes been linked to abusive supervision (Fischer et al., 2021). Including these controls did not meaningfully alter the pattern or significance of our results. For the sake of simplicity and conform current recommendations in the field regarding the use of control variables (Sturman et al., 2022) we report the results without these controls.

Study 2
Similar to Study 1 we ran an additional set of analyses controlling for leader psychopathy, leader narcissism, leader age and gender. Including these controls did not meaningfully alter the pattern or significance of our results. Therefore, we report the results without the control variables.
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