Appendix 1
Overview of study measures
	Measure
	Example item
	Scale
	Reference

	Mental health-specific leadership
	1. My supervisor discusses topics related to mental health and well-being with us

2. My supervisor routinely discusses with me which objectives are to be accomplished concerning worksite mental health and well-being promotion
3. My supervisor invites me to contribute my experience toward the implementation of mental health and well-being promotion projects
4. My supervisor is reflecting on how to increase mental health and well-being at our department
5. In our regular work meetings we are informed about mental health and well-being issues
6. My supervisor includes me in decision concerning mental health and well-being issues
7. My supervisor assumes responsibility for my mental health and well-being
	1 (strongly disagree) to 5 (strongly agree)
	Health-Specific Leadership Scale (Gurt et al., 2011)

	Stigmatizing attitudes
	1. Most employees with a mental illness are too disabled to work
2. The quality of work performed by employees with a mental illness is unlikely to meet the expectations of the job
3. Jobs with tight deadlines and high demands are harmful to employees with mental illnesses
4. It would be better for employees with mental illnesses to participate in work activities that are outside of the paid labor force
5. You can't rely on an employee with a mental illness
	1 (strongly disagree) to 5 (strongly agree)
	Opening Minds Survey for Workplace Attitudes (Dobson and Szeto, 2021)

	Burnout
	1. At work, I feel mentally exhausted
2. After a day at work, I find it hard to recover my energy
3. At work, I feel physically exhausted
4. I struggle to find any enthusiasm for my work
5. I feel a strong aversion toward my job
6. I'm cynical about what my work means to others
7. At work, I have trouble staying focused
8. When I'm working, I have trouble concentrating
9. I make mistakes in my work because I have my mind on other things
10. At work, I feel unable to control my emotions
11. I do not recognize myself in the way I react emotionally at work
12. At work, I may overreact unintentionally
	1 (never) to 5 (always)
	12-item Burnout Assessment Tool (Hadžibajramović et al., 2022)

	Work engagement
	1. At my work, I feel bursting with energy
2. At my job, I feel strong and vigorous
3. I am enthusiastic about my job
4. My job inspires me
5. When I get up in the morning, I feel like going to work
6. I feel happy when I am working intensely
7. I am proud of the work that I do
8. I am immersed in my work
9. I get carried away when I'm 
working
	1 (never) to 6 (always/every day)
	9-item Utrecht Work Engagement Scale (Schaufeli et al., 2003)

	Perceived team support
	1. Team members are generally warm and supportive to each other
2. We know we can rely on one another in this team
3. There is a feeling of trust and safety in this team
	1 (strongly disagree) to 5 (strongly agree)
	Team Performance Inventory (West et al., 2004)

	Health-related extra-role performance
	I help other employees with their work when they have been absent
	1 (strongly disagree) to 7 (strongly agree)
	Organizational Citizenship Behavior Scale (Smith et al., 1983)


Source: Authors own work


