Appendix 2

Results of multilevel regression analyses on the relationships of MHSL, stigmatizing attitudes, and their interaction with burnout, work engagement, team support, and health-related extra-role performance

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Burnout
	Work engagement
	Team support
	Health-related extra-role performance

	Variable
	B
	S.E.
	p
	B
	S.E.
	p
	B
	S.E.
	p
	B
	S.E.
	p

	Individual level

	Age
	-0.01
	0.04
	.738
	-0.01
	0.07
	.917
	-0.07
	0.06
	.231
	-0.03
	0.06
	.619

	Gender
	0.20
	0.06
	.002
	-0.16
	0.18
	.364
	-0.04
	0.12
	.737
	0.20
	0.16
	.216

	MHSL
	-0.08
	0.04
	.064
	0.16
	0.08
	.043
	0.26
	0.07
	<.001
	0.16
	0.07
	.025

	Stigmatizing attitudes
	0.04
	0.04
	.312
	-0.05
	0.07
	.536
	-0.03
	0.04
	.481
	-0.19
	0.08
	.013

	MHSL × Stigmatizing attitudes
	-0.00
	0.03
	.942
	0.03
	0.06
	.605
	-0.08
	0.05
	.067
	0.17
	0.06
	.004

	

	Team level

	MHSL
	0.26
	0.20
	.190
	-0.52
	0.38
	.176
	0.37
	0.89
	.679
	-0.06
	0.37
	.865



Note. Gender was coded as male = 0, female = 1. MHSL = mental health-specific leadership. Individual-level estimates for Age, Gender, MHSL, and Stigmatizing attitudes are from the main effects models; the interaction term is from the model including the interaction. Team-level estimates are from the main effects models. N = 210. Source: Authors own work.



