Appendix 3
Exploratory Analyses of Burnout Assessment Tool (BAT) Subscales
Rationale
To complement the main analyses reported in the manuscript, we conducted additional exploratory analyses examining MHSL's relationship with the four subscales of the Burnout Assessment Tool (BAT; Hadžibajramović et al., 2022; Schaufeli et al., 2020): exhaustion, mental distance, cognitive impairment, and emotional impairment. Because the composite burnout score aggregates across these four conceptually distinct symptom dimensions, disaggregating it may reveal relationships that are attenuated or masked in the composite. 
Method
We estimated four separate two-level path models in Mplus 8.8 (TYPE=TWOLEVEL), mirroring the specification of the main burnout model reported in the manuscript. Each model regressed one BAT subscale (exhaustion, mental distance, cognitive impairment, or emotional impairment) on MHSL, with age and gender as individual-level covariates and stigmatizing attitudes as an additional individual-level predictor. MHSL was additionally modeled as a team-level predictor. MHSL and stigmatizing attitudes were standardized prior to analysis. Given the exploratory, main-effects-only nature of this check, moderation by stigmatizing attitudes was not re-tested at the subscale level.
Results
At the individual level, MHSL was significantly and negatively related to mental distance (B = −0.14, p = .003). The relationships with exhaustion (B = −0.09, p = .166), cognitive impairment (B = −0.06, p = .245), and emotional impairment (B = −0.03, p = .506) were not significant. At the team level, none of the four subscales were significant at the .05 level. The relationship with exhaustion was significant at the .10 level (B = 0.54, p = .055). The relationships with mental distance (B = 0.24, p = .415), cognitive impairment (B = 0.03, p = .895), and emotional impairment (B = 0.30, p = .442) were not significant.
Table S1
Descriptive statistics and correlations for study variables, with burnout subscales disaggregated
	Variable
	M
	SD
	ICC
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11

	1. Age
	3.79
	1.08
	.095
	
	
	
	
	
	
	
	
	
	
	

	2. Gender
	1.21
	0.41
	.128
	-.17*
	
	
	
	
	
	
	
	
	
	

	3. MHSL
	2.94
	0.92
	.107
	.17*
	.11
	(.95)
	
	
	
	
	
	
	
	

	4. Stigmatizing attitudes
	2.62
	0.60
	.033
	.18**
	-.08
	-.09
	(.75)
	
	
	
	
	
	
	

	5. Burnout (composite)
	2.06
	0.50
	.072
	-.06
	.16*
	-.11
	.08
	(.88)
	
	
	
	
	
	

	6. Burnout - Exhaustion
	2.33
	0.78
	.041
	-.06
	.14*
	-.05
	.00
	.82**
	(.87)
	
	
	
	
	

	7. Burnout - Mental distance
	1.94
	0.64
	.021
	-.12
	.13
	-.19**
	.08
	.81**
	.52**
	(.77)
	
	
	
	

	8. Burnout - Cognitive impairment
	2.25
	0.56
	.004
	-.11
	.13
	-.09
	.04
	.75**
	.49**
	.56**
	(.74)
	
	
	

	9. Burnout - Emotional impairment
	1.73
	0.58
	.069
	.10
	.07
	-.00
	.13
	.69**
	.42**
	.44**
	.32**
	(.82)
	
	

	10. Work engagement
	4.39
	1.00
	.045
	.01
	-.05
	.11
	-.07
	-.28**
	-.17*
	-.41**
	-.22**
	-.07
	(.72)
	

	11. Perceived team support
	4.01
	0.76
	.218
	-.08
	.03
	.31**
	-.07
	-.24**
	-.14*
	-.31**
	-.14*
	-.16*
	.18**
	(.92)

	12. Health-related extra-role performance
	4.30
	1.08
	.027
	-.07
	.11
	.16*
	-.20**
	-.23**
	-.13
	-.26**
	-.23**
	-.11
	.23**
	.21**


Cronbach's alpha values are provided on the diagonal axis, indicated in brackets. N = 210.
*p < .05. **p < .01.
Source: Authors own work.
Table S2
Results of multilevel regression analyses on the relationships of MHSL and stigmatizing attitudes with BAT subscales
	
	Exhaustion
	Mental distance
	Cognitive impairment
	Emotional impairment

	Variable
	Est.
	S.E.
	p
	Est.
	S.E.
	p
	Est.
	S.E.
	p
	Est.
	S.E.
	p

	Individual level
	
	
	
	
	
	
	
	
	
	
	
	

	Age
	-0.01
	0.06
	.864
	-0.04
	0.04
	.316
	-0.03
	0.05
	.457
	0.05
	0.05
	.350

	Gender
	0.27
	0.10
	.005
	0.23
	0.08
	.007
	0.19
	0.09
	.036
	0.12
	0.09
	.153

	MHSL
	-0.09
	0.07
	.166
	-0.14
	0.05
	.003
	-0.06
	0.05
	.245
	-0.03
	0.04
	.506

	Stigmatizing attitudes
	-0.00
	0.06
	.952
	0.05
	0.05
	.265
	0.03
	0.04
	.499
	0.07
	0.04
	.074

	Team level
	
	
	
	
	
	
	
	
	
	
	
	

	MHSL
	0.54
	0.28
	.055
	0.24
	0.29
	.415
	0.03
	0.24
	.895
	0.30
	0.38
	.442


Note. Gender was coded as male = 0, female = 1. MHSL = mental health-specific leadership. Individual-level estimates are from main-effects models without an interaction term. Team-level estimates for MHSL are from the same models. N = 210. Source: Authors own work.

