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[bookmark: _GoBack]QUESTIONNAIRE ON MENTORING DIMENSIONS AND LEADERSHIP SKILLS DEVELOPMENT AMONG FEMALE SECONDARY SCHOOL STUDENTS IN A DEVELOPING ECONOMY: THE MEDIATING ROLE OF GROUP MENTORING APPROACH
Dear Respondent, 
This questionnaire is intended to solicit information on “Mentoring Dimensions and Leadership Skills Development among Female Secondary School Students in a Developing Economy: The mediating role of Group Mentoring Approach”. It would be very much appreciated if you could provide your candid impression about each item and how it relates to you. Every piece of information you provide will be kept strictly confidential and will be used solely for academic purposes and to help improve female student leadership in Ghana. Thank you in anticipation of your cooperation. You may contact 0557425350 for further clarification, please.

Are you willing to participate in this study? 
1. Yes [   ]        2. No [   ]  

PART A: DEMOGRAPHIC CHARACTERISTICS 
   Instruction:  Please tick your category: 
 1.    Age range:    
      1. 20 -30 years [   ]   2. 31- 40 years [   ]   3. 41-50 years [  ]  4. 51 years and above [ ]
 2.  Level of academic programme pursued: 
       Year One [ ] Year Two [  ] Year Three [   ]   
3. Type of programme being pursued: 
     1. Science  [   ]   2. Business [   ] 3. Visual  Art [   ] 4. General Arts [   ] Others [   ]
4. Indicate the region of location of your school……………………………………..
5. Indicate any leadership position ever held or currently occupied
   …………………………………………………………………………………………….
 
PART B: DIMENSIONS OF MENTORING AND LEADERSHIP SKILLS DEVELOPMENT 
Instruction: Please, indicate your level of agreement with the statements below on a scale of 1 to 5, with 1 representing low agreement (LA) while 5 representing strong agreement (SA).
	S/N
	Variables and items
	1
	2
	3
	4
	5

	
	1. Formal Mentoring
	
	
	
	
	

	FM1
	My mentor provides me with valuable career advice.
	
	
	
	
	

	FM2
	I have regular meetings with my mentor to discuss my progress.
	
	
	
	
	

	FM3
	My mentor helps me set specific professional goals.
	
	
	
	
	

	FM4
	I receive constructive feedback on my work from my mentor.
	
	
	
	
	

	FM5
	My mentor encourages me to pursue new opportunities.
	
	
	
	
	

	FM6
	I feel comfortable discussing my challenges with my mentor.
	
	
	
	
	

	FM7
	My mentor shares relevant resources and information with me.
	
	
	
	
	

	FM8
	I have a clear understanding of my mentor’s expectations.
	
	
	
	
	

	FM9
	My mentor supports my professional development through networking.
	
	
	
	
	

	FM10
	I believe my mentor genuinely cares about my success.
	
	
	
	
	

	
	2. Informal Mentoring
	
	
	
	
	

	IM1
	I often seek advice from colleagues who are not formally assigned as my mentors.
	
	
	
	
	

	IM2
	I have informal discussions about my career with experienced colleagues.
	
	
	
	
	

	IM3
	I feel comfortable approaching others for mentorship outside of formal arrangements.
	
	
	
	
	

	IM4
	I benefit from spontaneous mentoring conversations with peers.
	
	
	
	
	

	IM5
	I often receive guidance from colleagues in an unstructured manner.
	
	
	
	
	

	IM6
	I engage in discussions with others that help me reflect on my career path.
	
	
	
	
	

	IM7
	I have built relationships that provide informal support for my professional growth.
	
	
	
	
	

	IM8
	I seek feedback from colleagues informally in my work environment.
	
	
	
	
	

	IM9
	I feel that informal mentoring relationships are valuable to my development.
	
	
	
	
	

	IM10
	I often learn from observing the experiences of my colleagues.
	
	
	
	
	

	
	3. Peer Mentoring
	
	
	
	
	

	PM1
	I collaborate with my peers to enhance our professional development.
	
	
	
	
	

	PM2
	We share resources and support each other in our learning.
	
	
	
	
	

	PM3
	I feel that my peer mentor helps me improve my skills.
	
	
	
	
	

	PM4
	I regularly engage in discussions with my peers about our work.
	
	
	
	
	

	PM5
	I find value in the feedback I receive from my peer mentor.
	
	
	
	
	

	PM6
	My peer mentor encourages me to take on new challenges.
	
	
	
	
	

	PM7
	I feel comfortable sharing my ideas with my peers.
	
	
	
	
	

	PM8
	I learn new perspectives from my peer mentoring relationships.
	
	
	
	
	

	PM9
	My peer mentoring experiences contribute positively to my confidence.
	
	
	
	
	

	PM10
	I actively participate in peer mentoring activities.
	
	
	
	
	

	
	4. Group Mentoring
	
	
	
	
	

	GM1
	Group mentoring sessions provide valuable insights into my career.
	
	
	
	
	

	GM2
	I benefit from the diverse perspectives shared in group mentoring.
	
	
	
	
	

	GM3
	The group mentoring experience encourages open discussions about challenges.
	
	
	
	
	

	GM4
	I feel supported by my peers during group mentoring sessions.
	
	
	
	
	

	GM5
	I actively contribute to discussions in group mentoring settings.
	
	
	
	
	

	GM6
	Group mentoring allows me to learn from the experiences of others.
	
	
	
	
	

	GM7
	I appreciate the collaborative nature of group mentoring.
	
	
	
	
	

	GM8
	I find group mentoring to be an effective way to develop my skills.
	
	
	
	
	

	GM9
	The feedback I receive in group mentoring is constructive and helpful.
	
	
	
	
	

	GM10
	Group mentoring sessions foster a sense of community among participants.
	
	
	
	
	

	
	5. Leadership Skills Development
	
	
	
	
	

	LSD1
	I am encouraged to take initiative in my work.
	
	
	
	
	

	LSD2
	I receive training that helps me develop my leadership skills.
	
	
	
	
	

	LSD3
	I have opportunities to lead projects or teams.
	
	
	
	
	

	LSD4
	I am supported in taking on leadership roles within my organization.
	
	
	
	
	

	LSD5
	I receive feedback on my leadership style from my supervisors.
	
	
	
	
	

	LSD6
	I actively seek opportunities to enhance my leadership capabilities.
	
	
	
	
	

	LSD7
	I feel confident in my ability to lead others.
	
	
	
	
	

	LSD8
	I engage in self-reflection to improve my leadership skills.
	
	
	
	
	

	LSD9
	I learn from observing effective leaders in my organization.
	
	
	
	
	

	LSD10
	I believe that my organization values leadership development.
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