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	Table 2 – Thematic coding (Authors’ elaboration)

	Framework quadrant
	Theoretical framework
	First order concepts
	Second order themes
	Aggregate dimensions
	Data collection sources

	Inter-organizational / Pre-collaborative
	Boundary object's role in RS (overarching strategy perspective)
	Top-down vs bottom-up performance management system design; Central vs decentralized governance
	Political commitment
	Strategy design conditions
	First question of the semi-structured interview

	
	
	
	Performance management system design
	
	

	
	
	
	Co-design of the strategy
	
	

	
	
	
	Presence of enabling reforms
	
	

	
	
	
	Synergies with existing policies
	
	

	Organizational / Pre-collaborative
	Boundary object's role in RS (individual organization perspective)
	Aptitude to collaborate at the organizational level
	Organizational culture
	Strategy design conditions
	First question of the semi-structured interview

	
	
	
	Internal governance
	
	

	Inter-organizational / Collaborative
	Collaborative factors role in ES (inter-institutional perspective)
	Effectiveness of collaboration
	Trust
	Strategy implementation levers
	Second question of the semi-structured interview

	
	
	
	Rules to manage collaborative processes
	
	

	
	
	
	Power distribution
	
	

	
	
	
	Leadership style
	
	

	Organizational / Collaborative
	Collaborative factors role in ES (individual organizational perspective)
	Motivation and goal commitment
	Motivation (intrinsic/extrinsic) to collaborate
	Strategy implementation levers
	Second question of the semi-structured interview

	
	
	
	Goal commitment
	
	




