SM1. Confirmatory Factor Analysis
	Constructs and the sources of constructs
	Alpha
	Standardized
Loadings
(λyi)
	Reliability

(λ2yi)
	Variance

(Var(εi))
	Average
Variance-
Extracted
Estimate
Σ (λ2yi)/
[(λ2yi) + (Var(εi))]

	HPWP [Ability enhancing dimension] (Chuang et al, 2013)
	0.75
	
	
	
	0.59

	In my opinion selection of employees is totally based on their technical skills but not interpersonal skills
	
	0.71
	0.50
	0.50
	

	I believe that selection of employees emphasizes teamwork ability
	
	0.83
	0.69
	0.31
	

	In my opinion organization provides training to improve the interpersonal skills of employees to build good relationships.
	
	0.80
	0.64
	0.36
	

	In my opinion organization provides training to enhance team-building and teamwork skills of employees
	
	0.74
	0.54
	0.46
	
	
	
	

	HPWP [Motivating enhancing dimension] (Chuang et al, 2013)
	0.81
	
	
	
	0.56

	In my opinion the selection of employees emphasizes their overall fit to the organization (values, personality, etc.)
	
	0.72
	0.52
	0.48
	

	In my opinion organization provides an extensive orientation program for new employees to learn the history, culture, and values of the organization
	
	0.75
	0.56
	0.44
	

	I believe the organization rewards employees for sharing new information and knowledge.
	
	0.78
	0.61
	0.39
	

	I believe employees’ bonuses or incentive plans are based primarily on the organizational performance
	
	0.75
	0.56
	0.44
	

	HPWP [Opportunity enhancing dimension] (Chuang et al, 2013)
	0.76
	
	
	
	0.58

	In my opinion the organization sponsors various social events to encourage contact and relationship building among employees
	
	0.76
	0.58
	0.42
	

	In my opinion the organization often arranges events for knowledge exchange (e.g., seminar, presentation, etc.)
	
	0.75
	0.57
	0.43
	

	In my opinion organization provides team training to facilitate social interaction.
	
	0.78
	0.61
	0.39
	

	Employee Engagement [Emotional engagement] (Kahn, 1990)
	0.76
	
	
	
	0.56

	I feel very delighted about what I am doing whenever I am working.
	
	0.73
	0.53
	0.47
	

	I am very eager to do my work.
	
	0.78
	0.61
	0.39
	

	I feel very happy when I am carrying out my responsibilities at work.
	
	0.76
	0.58
	0.42
	

	I am very enthusiastic in my work (EE)
	
	0.71
	0.50
	0.50
	

	Employee Engagement [Physical engagement] (Kahn, 1990)
	0.72
	
	
	
	0.57

	At my job, I am very resilient, mentally.
	
	0.78
	0.61
	0.39
	

	After work, I come home too tired to do things I like to do.
	
	0.79
	0.62
	0.38
	

	No matter how much I work, I have a high level of energy.
	
	0.71
	0.50
	0.50
	

	Always I am devoting a lot of energy for teaching.
	
	0.73
	0.53
	0.47
	

	Employee Engagement [Cognitive engagement] (Kahn, 1990)
	0.78
	
	
	
	0.54

	At my work I always preserve, even when things do not go well.
	
	0.72
	0.52
	0.48
	

	I feel that colleague supports in reducing my work burden.
	
	0.70
	0.49
	0.51
	

	I feel that my thoughts are fully focused when thinking about my work.
	
	0.70
	0.49
	0.51
	

	I feel that Relationship among all departments is co-operative (CE)
	
	0.81
	0.66
	0.34
	

	Psychological Capital (Luthans et al., 2007)
	0.77
	
	
	
	0.56

	I feel confident in analyzing a long-term problem to find a solution
	
	0.76
	0.58
	0.42
	

	I am confident in my performance that I can work under pressure
and challenging circumstances
	
	0.78
	0.61
	0.39
	

	I feel confident that I can accomplish my work goals
	
	0.72
	0.52
	0.48
	

	At work, I always find that every problem has a solution
	
	0.72
	0.52
	0.48
	

	If I have to face with bad situation, I believe that everything will
change to be better.
	
	0.80
	0.65
	0.35
	

	I believe that success in the current work will occur in the future
	
	0.73
	0.53
	0.47
	

	I usually take stressful things at work in stride
	
	0.71
	0.50
	0.50
	

	Job Crafting (Sora et al., 2018)
	0.79
	
	
	
	0.53

	I try to develop my capabilities 
	
	0.73
	0.53
	0.47
	

	I try to develop myself professionally 
	
	0.72
	0.52
	0.48
	

	I try to learn new things at work
	
	0.73
	0.53
	0.47
	

	I try to ensure that my work is mentally less intense
	
	0.74
	0.55
	0.45
	

	I try to ensure that my work is emotionally less intense
	
	0.70
	0.49
	0.51
	

	I manage my work so that I try to minimize contact with people whose problems affect me emotionally
	
	0.71
	0.50
	0.50
	

	I ask my supervisor to coach me
	
	0.75
	0.56
	0.44
	

	I ask whether my supervisor is satisfied with my work
	
	0.79
	0.62
	0.38
	

	If there are new developments, I am one of the first to learn about them and try them out
	
	0.70
	0.49
	0.51
	

	When there is not much to do at work, I see it as a chance to start new projects
	
	0.73
	0.53
	0.47
	

	Emotional Intelligence [Self Emotion Appraisal] (Salovey & Mayer ,1990)
	0.76
	
	
	
	0.55

	I have good understanding of my own emotions. 
	
	0.77
	0.59
	0.41
	

	I really understand what I feel. 
	
	0.75
	0.56
	0.44
	

	I always know whether or not I am happy.
	
	0.71
	0.51
	0.49
	

	Emotional Intelligence [Others Emotion Appraisal] (Salovey & Mayer ,1990)
	0.78
	
	
	
	0.64

	I am a good observer of others’ emotions. (OEA)
	
	0.84
	0.70
	0.30
	

	I am sensitive to the feelings and emotions of others. (OEA)
	
	0.79
	0.62
	0.38
	

	I always know my friends’ emotions from their behaviour. (OEA)
	
	0.77
	0.59
	0.41
	

	Emotional Intelligence [Use of Emotions] (Salovey & Mayer ,1990)
	0.78
	
	
	
	0.65

	I always tell myself I am a competent person. 
	
	0.81
	0.65
	0.35
	

	I am a self-motivated person. 
	
	0.81
	0.65
	0.35
	

	I would always encourage myself to try my best. 
	
	0.80
	0.64
	0.36
	

	Emotional Intelligence [Regulation of Emotions] (Salovey & Mayer ,1990)
	0.79
	
	
	
	0.63

	I am able to control my temper and handle difficulties rationally.
	
	0.74
	0.55
	0.45
	

	 I can always calm down quickly when I am very angry.
	
	0.83
	0.69
	0.31
	

	 I have good control of my own emotions (ROE)
	
	0.80
	0.64
	0.36
	

	Spiritual Intelligence (Ashmos& Duchon, 2000)
	0.75
	
	
	
	0.59

	I experience joy in my work
	
	0.73
	0.53
	0.47
	

	I believe others experience joy as a result of my work
	
	0.75
	0.57
	0.43
	

	I believe that my spirit is energized by my work
	
	0.78
	0.61
	0.39
	

	I see a connection between my work and the larger social good for my community
	
	0.80
	0.64
	0.36
	



Source: own elaboration.



SM2. Second-order latent variables
	Constructs and the sources of constructs
	Alpha
	Standardized
Loadings
(λyi)
	Reliability

(λ2yi)
	Variance

(Var(εi))
	Average
Variance-
Extracted
Estimate
Σ (λ2yi)/
[(λ2yi) + (Var(εi))]

	HPWP (Chuang et al, 2013)
	0.82
	
	
	
	0.71

	HPWP - Ability enhancing
	
	0.88
	0.78
	0.22
	

	HPWP – Motivating enhancing
	
	0.84
	0.70
	0.30
	

	HPWP - Opportunity enhancing
	
	0.81
	0.66
	0.34
	

	Employee Engagement              
	0.80
	
	
	
	0.70

	Emotional Engagement
	
	0.87
	0.76
	0.24
	

	Physical Engagement
	
	0.87
	0.75
	0.25
	

	Cognitive Engagement
	
	0.77
	0.59
	0.41
	

	Emotional Intelligence             
	0.82
	
	
	
	0.61

	Self-emotion appraisal (SEA)
	
	0.72
	0.52
	0.48
	

	Others-emotion appraisal (OEA)
	
	0.76
	0.58
	0.42
	

	Use of emotion (UOE)
	
	0.84
	0.71
	0.29
	

	Regulation of emotion (ROE)
	
	0.78
	0.60
	0.40
	


Source: own elaboration.






SM3. Comparison of Measurement Models

	Model
	Factors
	χ2
	df
	χ2/df
	Δχ2
	RMSEA
	RMR
	Standardized
RMR
	CFI
	TLI=NNFI
	GFI

	Null Model
	
	8500.30
	1081
	
	
	
	
	
	
	
	

	Baseline
model
	Base line Thirteen factor 
Model
	2549.46
	956
	2.67
	
	0.060
	0.048
	0.051
	0.93
	0.91
	0.87

	Model 1
	Twelve factor model
	2605.72
	968
	2.69
	56.26**
	0.061
	0.051
	0.054
	0.91
	0.89
	0.86

	Model 2
	Eleven factor model
	2641.31
	979
	2.70
	91.85**
	0.062
	0.059
	0.056
	0.88
	0.86
	0.84

	Model 3
	Ten factor model
	2690.84
	989
	2.72
	141.38**
	0.063
	0.062
	0.055
	0.79
	0.78
	0.76

	Model 4
	Nine factor model 
	2747.16
	998
	2.75
	197.70**
	0.064
	0.063
	0.057
	0.76
	0.74
	0.73

	Model 5
	Eight factor model
	2775.51
	1006
	2.76
	226.05**
	0.062
	0.063
	0.056
	0.76
	0.74
	0.79

	Model 6
	Seven factor model
	3251.44
	1013
	3.21
	701.98**
	0.070
	0.077
	0.064
	0.70
	0.67
	0.76

	Model 7
	Six factor model
	3402.74
	1019
	3.34
	853.28**
	0.072
	0.078
	0.066
	0.67
	0.65
	0.75

	Model 8
	Five factor model
	3490.28
	1024
	3.41
	940.82**
	0.073
	0.080
	0.068
	0.67
	0.64
	0.74

	Model 9
	Four factor model
	3585.51
	1028
	3.49
	1036.05**
	0.074
	0.081
	0.069
	0.65
	0.64
	0.73

	Model 10
	Three factor model
	3705.44
	1031
	3.59
	1155.98**
	0.075
	0.082
	0.070
	0.64
	0.62
	0.72

	Model 11
	Two factor model
	3755.28
	1033
	3.64
	1205.82**
	0.076
	0.083
	0.071
	0.63
	0.62
	0.71

	Model 12
	One factor model
	3794.62
	1034
	3.67
	1245.16**
	0.077
	0.083
	0.071
	0.63
	0.61
	0.70


Source: own elaboration.
Notes: ** p < .01 Abbreviations: HPAPAE= High performance work practices ability enhancing;  HPAPME = High performance work practices motivation enhancing; HPAPOE= High performance work practices opportunity enhancing;  EEE= Employee engagement emotional; EEP = Employee engagement physical;  EEC = Employee engagement cognitive; PSYCAP = Psychological capital; JCRAFT= Job crafting; EISEA = Emotional Intelligence self-emotional appraisal; EIOEA = Emotional Intelligence Others-emotion appraisal; EIUOE= Emotional Intelligence use of emotions; EIROE = Emotional Intelligence Regulation of emotions; SINT = Spiritual intelligence  Twelve factor model: HPAPAE + HPAPME; HPAPOE; EEE; EEP; EEC; PSYCAP; JCRAFT;EISEA; EIOEA; EIUOE; EIROE;SINT. Eleven factor model: HPAPAE + HPAPME+ HPAPOE; EEE; EEP; EEC; PSYCAP; JCRAFT;EISEA; EIOEA; EIUOE; EIROE;SINT. Ten factor model: HPAPAE + HPAPME+HPAPOE+ EEE; EEP; EEC; PSYCAP; JCRAFT;EISEA; EIOEA; EIUOE; EIROE;SINT. Nine factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP; EEC; PSYCAP; JCRAFT; EISEA; EIOEA; EIUOE; EIROE; SINT. Eight factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP+EEC; PSYCAP; JCRAFT; EISEA; EIOEA; EIUOE; EIROE; SINT. Seven factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP; EEC+ PSYCAP; JCRAFT; EISEA; EIOEA; EIUOE; EIROE; SINT. Six factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP+EEC+ PSYCAP+ JCRAFT; EISEA; EIOEA; EIUOE; EIROE; SINT. Five factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP+EEC+ PSYCAP+ JCRAFT+ EISEA; EIOEA; EIUOE; EIROE; SINT. Four factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP+EEC+ PSYCAP+ JCRAFT+ EISEA+ EIOEA; EIUOE; EIROE; SINT. Three-factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP+ EEC+ PSYCAP+ JCRAFT+ EISEA+ EIOEA+ EIUOE; EIROE; SINT. Two-factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP+EEC+ PSYCAP+ JCRAFT+ EISEA+ EIOEA+ EIUOE+ EIROE; SINT. One-factor model: HPAPAE + HPAPME+HPAPOE+ EEE+EEP+ EEC+ PSYCAP+ JCRAFT+ EISEA+ EIOEA+ EIUOE; EIROE+SINT

SM4. Testing H5 
	Hypotheses
	Relationship
	coeff.
	se
	t
	p
	Boot LLCI
	Boot ULCI
	R2 and F values
	Result

	H5
	PsyCapSI
	0.5165
	0.0415
	12.4511
	0.0000
	0.4350
	0.5980
	0.451
F (2,453) = 186.34
	Supported


Source: own elaboration.

SM5. Conditional effects of the focal predictor (Employee engagement) at values of moderators (Job crafting x EI).

	Job crafting
	EI
	Effect
	se
	t
	p
	LLCI
	ULCI
	

	Low
	Low
	0.3817
	0.0440
	8.6732
	0.0000
	0.2952
	0.4682
	

	Low
	Medium
	0.3943
	0.0326
	12.0837
	0.0000
	0.3302
	0.4585
	

	Low
	High
	0.4069
	0.0372
	10.9255
	0.0000
	0.3337
	0.4801
	

	Medium
	Low
	0.3293
	0.0330
	9.9625
	0.0000
	0.2643
	0.3942
	

	Medium
	Medium
	0.3110
	0.0271
	11.4710
	0.0000
	0.2577
	0.3643
	

	Medium
	High
	0.2927
	0.0327
	8.9538
	0.0000
	0.2284
	0.3569
	

	High
	Low
	0.2768
	0.0432
	6.4091
	0.0000
	0.1919
	0.3617
	

	High
	Medium
	0.2276
	0.0366
	6.2221
	0.0000
	0.1557
	0.2995
	

	High
	High
	0.1784
	0.0408
	4.3693
	0.0000
	0.0982
	0.2587
	

	
	

	[bookmark: _Hlk92449966]
	Moderator value(s) defining Johnson-Neyman significance region(s)

	
	
	Value
	% below
	% above

	
	
	3.3286
	16.4474
	83.5526




Source: own elaboration.


SM6. Conditional X*W interaction (HPWP x job crafting) at values of the moderator Z (EI)
	EI
	Effect
	se
	T
	p
	LLCI
	ULCI

	1.0000
	0.0851
	0.0913
	0.9322
	0.3517
	-0.0943
	0.2646

	1.2000
	0.0720
	0.0860
	0.8363
	0.4034
	-0.0971
	0.2410

	1.4000
	0.0588
	0.0808
	0.7276
	0.4672
	-0.1000
	0.2175

	1.6000
	0.0456
	0.0756
	0.6035
	0.5465
	-0.1029
	0.1941

	1.8000
	0.0324
	0.0704
	0.4606
	0.6453
	-0.1059
	0.1708

	2.0000
	0.0193
	0.0653
	0.2950
	0.7682
	-0.1091
	0.1476

	2.2000
	0.0061
	0.0603
	0.1011
	0.9195
	-0.1124
	0.1245

	2.4000
	-0.0071
	0.0553
	-0.1280
	0.8982
	-0.1158
	0.1017

	2.6000
	-0.0203
	0.0505
	-0.4010
	0.6886
	-0.1195
	0.0790

	2.8000
	-0.0334
	0.0458
	-0.7291
	0.4663
	-0.1235
	0.0567

	3.0000
	-0.0466
	0.0414
	-1.1260
	0.2608
	-0.1279
	0.0347

	3.2000
	-0.0598
	0.0372
	-1.6063
	0.1089
	-0.1329
	0.0134

	3.3286
	-0.0682
	0.0347
	-1.9653
	0.0500
	-0.1365
	0.0000

	3.4000
	-0.0729
	0.0334
	-2.1821
	0.0296
	-0.1386
	-0.0072

	3.6000
	-0.0861
	0.0302
	-2.8532
	0.0045
	-0.1454
	-0.0268

	3.8000
	-0.0993
	0.0277
	-3.5889
	0.0004
	-0.1537
	-0.0449

	4.0000
	-0.1125
	0.0261
	-4.3108
	0.0000
	-0.1637
	-0.0612

	4.2000
	-0.1256
	0.0256
	-4.9028
	0.0000
	-0.1760
	-0.0753

	4.4000
	-0.1388
	0.0263
	-5.2709
	0.0000
	-0.1906
	-0.0870

	4.6000
	-0.1520
	0.0281
	-5.4030
	0.0000
	-0.2072
	-0.0967

	4.8000
	-0.1651
	0.0308
	-5.3589
	0.0000
	-0.2257
	-0.1046

	5.0000
	-0.1783
	0.0342
	-5.2154
	0.0000
	-0.2455
	-0.1111




Source: own elaboration.

