Appendix A
Demographic Representation of Interviewees 
	Role
	Gender
	Race
	Years of Mentor Experience or Year in Traditional Teacher Preparation Program
	School Site Demographic

	Teacher Candidate 1
	Female
	White
	Senior Year: Full Time TC
	Suburban School Site

	Teacher Candidate 2
	Female
	White
	Senior Year: Full Time TC
	Suburban School Site

	Teacher Candidate 3
	Female
	White
	Senior Year: Full Time TC
	Suburban School Site

	Teacher Candidate 4
	Male
	White
	Senior Year: Full Time TC
	Suburban School Site

	Mentor 1
	Female
	White
	3
	Suburban School Site

	Mentor 2
	Female
	White
	5
	Suburban School Site

	Mentor 3
	Female
	White
	5
	Suburban School Site

	Mentor 4
	Male
	African American
	7
	Suburban School Site

	Supervisor 1
	Female
	White
	4+
	University and Suburban General Education School Supervisor

	Supervisor 2
	Female
	African American
	7+
	University and Suburban Special Education Supervisor for schools with high EL populations

	Supervisor 3
	Male
	White
	10+
	University and Suburban General Education School Supervisor 


Source: By Author’s
















Appendix B
 Prompts for Mentor Interviews 
 
NOTE TO MENTORS: Please review the questions below and begin to consider your responses to each. When we interview, we will probably only get to a few questions in each section. Following, we would greatly appreciate your written responses to any or all of these questions. This can simply be in bullet point format. We would like to incorporate quotes into our video training. As always, we can’t thank you enough for all you do as mentors and for helping future mentors grow in their new roles.
 
Building Relationships
1. What do the initial conversations you have with an intern sound like? How do you get to know them?
2. What type of information do you think is important to share with interns early in the internship?(i.e. schedules, curriculum, classroom expectations)
3. How do you introduce your intern to your classes? Do you tell your classes beforehand that an intern is coming?
4. What are some practices you have implemented to help expose your interns to the community outside of the classroom to make them feel more welcome in the building? Whom do you introduce your interns to in the building? How does this contribute to their comfort in the school community at large?
5. How do you introduce your intern to the parents of the students?
6. Why is it important to invite department chairs and administrators to observe your interns?
7. How do you help interns build a professional relationship with others in the building? 
8. Why is relationship-building an integral part of the mentor-intern relationship?

 Gradual Release
1. How do you approach the idea of gradual release with your intern? In what ways do you support your intern as they move from observer to primary instructor of your classes?
2. How do you involve your intern in this plan for gradual release? Why is it important to do so?
3. How do you approach co-teaching with your intern? Why do you find this effective?
4. Do you find value in having your intern observe you teach a lesson first and they then teach it following? Why? Do you ever then observe your intern teach and you then teach following? What is important concerning the discussions you have with your intern following these observations?
5. Tell us about a co-teaching model you have found to be effective (e.g., parallel teaching, one teach/one assist, etc.). Why was this approach beneficial?

                                                         Feedback
1. How do you provide interns with feedback so they are not overwhelmed?
2. What do you interns typically appreciate about this approach?
3. How do you provide focused feedback? 
4. What approaches to feedback do you find ineffective? Why?
5. Describe the timeframe (immediately, that night, etc.) and setting (written, verbal, notebook, etc.) in which you provide feedback.

 Supporting Interns
1. What are some tips you have for other mentors if they note that their intern is struggling in their classroom management? In their Planning? In their Instruction?
2. How do you support interns without undermining their authority when they are teaching?
3. How do you involve students in parent-teacher conferences?
4. What is the importance in communicating your concerns with interns’ PDS Liaisons and Supervisors? 
5. What important background information regarding students do you give your intern? Why?













Appendix C
Prompts for Intern (TC) Interviews
NOTE TO INTERNS (TCs): Please review the questions below and begin to consider your responses to each. When we interview, we will probably only get to a few questions in each section. Following, we would greatly appreciate your written responses to any or all of these questions. This can simply be in bullet point format. We would like to incorporate quotes into our video training. This will be helpful to mentors who are supporting interns in their roles. 
Building Relationships
1. Why is relationship-building an integral part of the mentor-intern relationship?
2. In what ways did your mentor build relationships with you?
3. What type of information do you think is important for mentors to share with interns early in the internship? (i.e. schedules, curriculum, classroom expectations)
Gradual Release
1. How does your mentor approach the idea of gradual release with you? In what ways does he or she support you as you move from observer to primary instructor of the classes?
2. How does your mentor involve you in this plan for gradual release? Why is it important to do so?
3. How do you and your mentor approach co-teaching? Why do you find this effective?
4. Do you find value in having your mentor teach a lesson first and then you teach it following? Why? Do you ever do the reverse? What is important concerning the discussions you have with your mentor following these observations? What is helpful?
5. Tell us about a co-teaching model you have found to be effective (e.g., parallel teaching, one teach/one assist, etc.). Why was this approach beneficial?

 Feedback
1. How does your mentor provide you with feedback in a way that is not overwhelming?
2. What do you typically appreciate about this approach?
3. How does your mentor provide focused feedback? 
4. What approaches to feedback do you find ineffective? Why?
a. Describe the timeframe (immediately, that night, etc.) and setting (written, verbal, notebook, etc.) in which you prefer to receive feedback.

Supporting Interns
1. How does your mentor support you when you need assistance “in the moment” of teaching?
2. How have you been involved in parent-teacher conferences?
3. What is the role of the University Supervisor and/or PDS Liaison? What do they do that you find helpful or important? 
4. What important background information regarding students do you prefer to have as an intern? Why?
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