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Table S2
Coding Schema
	Coded Feature
	Description
	Scale

	
	
	

	Basic Information
	Basic study information, including year of publication and type of study.
	

	Extreme Team Information
	

	Extreme team 
     operationalization
	Operationalization of extreme team or related construct (e.g., ICE environment/team) along with definition source.
	

	Type of extreme team
	Occupation of extreme team members
	1 - medical team
2 - police team
3 - steel production workers
4 - space crew/mission control
5 - multidisciplinary crisis management team
6 - analog team (e.g., expedition)
7 – ocean racing
8 - firefighting team
9 -  military team.

	Sample
	
	

	Sample size
	Number of teams studied, average team size, and individual sample size.
	

	Hollebeck et al. (2012) Dimensions
	

	Authority differentiation (AD)
	“The degree to which decision-making responsibility is vested in individual members, subgroups of the team, or the collective as a whole.”  Hollenbeck et al., 2012, p. 84)
	High: Single formal leader who unilaterally makes decisions, and a hierarchical team structure
Moderate: A single leader informally emerges, possibly multiple over time, with limited influence compared to that of a formal leader
Low: No formal or informal leaders; decisions are made by consensus or voting

	Skill differentiation (SD)
	“The degree to which members have specialized knowledge or functional capacities that make it more or less difficult to substitute members.” (Hollenbeck et al., 2012, p. 84)
	Extremely specialized; impossible to exchange duties
Moderate: Some skill overlap but not complete; exchanging duties can be challenging
Low: Complete overlap of skill; easy to exchange duties

	Temporal stability (TS)
	“The degree to which team members have a history of working together in the past and an expectation of working together in the future.” Hollenbeck et al., 2012, p. 84)
	High: Teams are stable and have a history and a future together; membership does not change easily or often
Moderate: Teams that are only together for a single mission with a long duration
Low: One-off teams; teams where group membership changes frequently

	Methods
	
	

	Mixed methods
	Did the study use mixed methodology?
	Yes or No

	Scenarios/simulations
	Did the study feature scenarios or simulations?
	Yes or No

	Training intervention
	Did team members receive a training intervention?
	Yes or No

	Other method information
	Qualitative coding of any other methods notes not captured above (e.g., notes on specific physiological methods used, etc.)
	Qualitative Notes

	Potential solutions
	Qualitative notes on suggestions for research and practice provided by authors.
	Yes or No
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Table S3
Description of Teams in the Top Profiles 
	#
	
	Authors 
	Year
	Team type
	Methods
	AD
	SD
	TS**
	Description

	Profile #1: Agile Experts (n = 34)

	1
	
	Seymour
	1971
	Analog
	Questionnaires 
	High 
	High 
	Mod.
	Station leader present; varied sample (e.g., scientists, civilian technicians, cooks, etc.); 8 months together, no future defined.

	2
	
	Tziner & Eden 
	1985
	Military
	Field experimental design
	High
	High
	Mod.
	Present unit commander; sample assigned three distinct roles (mover, loader, operator); and the sample together for the duration of the study but the cadets knew each other.

	3
	
	Wood et al. 
	1999
	Analog
	Computer-
administered questionnaires twice weekly
	High
	High
	Mod.
	Expedition leader mentioned; sample composed of scientists and engineers; the team was together for one long expedition. 

	4
	
	Leon et al. 
	2004
	Analog
	Participants completed weekly forms
	High
	High
	Mod
	Leader present; sample included doctoral students and physicians; and the group was together for one long-mission. 

	5
	
	Cole & Crichton 
	2005
	Medical 
	Ethnographic study
	High
	High
	Low
	Present trauma team leader; teams composed of physicians and nurses, etc.; teams together for 30 to 60 minutes.

	6
	
	Stewart & Johnson 
	2009
	Multidisciplinary crisis management
	Simulation 
	High
	High
	Low
	Designated group leader; varied military sample present with distinct roles (e.g., Army; Navy, etc.); one-time simulation.

	7
	
	Roma et al.  
	2012
	Space
	Simulation
	High
	High
	Low
	Mission control assigns tasks; distinct roles (e.g., orbiter, lander, rover,); one-time simulation.

	8
	
	Kanas et al. 
	2013
	Space/
Mission control crew
	Questionnaires
	High 
	High
	Mod.
	Cosmonauts, sports physiologist, 
mechanical engineer, airline pilot, etc.; together for long-duration simulation

	9
	
	Vidal & Roberts 
	2014
	Firefighting/
Multidisciplinary crisis management
	Simulation 
	High
	High
	Mod.
	Crew bosses present; distinct roles (e.g., pilots; agency administrators; etc.); together for simulation but some participants knew each other.

	10
	
	Schmutz et al.
	2015
	Medical
	Simulation
	High 
	High

	Low

	Senior physicians present; sample composed of nurses, residents, and physicians; together for simulation of study. 

	11
	
	Wu et al. 
	2016
	Medical
	Questionnaires
	High 
	High
	Mod.


	Attending doctors present; distinct professions present (e.g., nurses; residents; doctors); together for the duration of training.

	12
	
	Uitdewilligen & Waller
	2018
	Multidisciplinary crisis management 
	Simulation
	High
	High
	Low
	Designated leader; distinct roles (e.g., chemical advisor; fire-bridge officer, etc.; one-time simulation. 

	13
	
	Fortsyth et al. 
	2019
	Medical
	Observation-
based prospective study
	High
	High
	Low
	Briefing leader; distinct roles (e.g., surgeon; anesthesiologist, etc.); gynecological team surgical members varied and within between cases.

	14
	
	Lowndes et al.
	2019
	Medical
	Repeated measures study
	High
	High
	Low
	Surgeon performed and supervised procedure; distinct roles (e.g., surgeon; anesthesiologist, etc.); together for the duration of surgery.

	15
	
	Roberts et al.
	2019
	Submarine control
	Experimental
	High
	High
	Low
	Control room present; distinct roles (e.g., sonar operator stations; periscope station); together for duration of simulation. 

	16
	
	Tiferes et al. 
	2019
	Medical
	Recordings analyzed
	High
	High
	Mod.
	Lead surgeon present; distinct roles (e.g., surgeon, primary scrub nurse, etc.); together for duration of case but they knew each other or sometimes worked on different cases together with varying team members. 

	17
	
	Garosi et al. 
	2020
	Medical 
	Cross-sectional field study
	High
	High
	Low
	Surgeon present; distinct roles (e.g., surgeon; circulating nurse, etc.); each team varied by at least one team member per surgery.

	18
	
	Son et al. 
	2020
	Multidisciplinary crisis management 
	Exploratory observation study
	High
	High
	Low
	Chief/Leaders present; distinct roles assigned (e.g., situation unit map; information & intelligence unit leader, etc.); together for the duration of simulations.

	19
	
	Maynard et al. 
	2021
	Medical 
	Interrupted time series design with observations
	High
	High
	Low
	Surgeon as leader; distinct roles (e.g., surgeon, nurse, etc.); together for the duration of surgery.

	20
	
	Michailovs et al. 
	2021
	Submarine control 
	Simulation
	High
	High
	Low
	Watch leader present; distinct roles (e.g., sonar; periscope, etc.); together for duration of tasks.

	21
	
	Pasarkonda et al. 
	2021
	Medical 
	Social network analysis
	High
	High
	Low
	Surgeon present; distinct roles (e.g., surgeon, anesthesiologist; etc.); together for the duration of surgery.

	22
	
	Post et al. 
	2021
	Multidisciplinary crisis management
	Randomized experiments; simulation
	High
	High
	Low
	Leader assigned; distinct roles (e.g., firefighter; police officer); together for the duration of simulation. 

	23
	
	Roberts et al. 
	2021
	Submarine control
	Simulation
	High
	High
	Low
	Control room present; distinct roles (e.g., periscope; ship control station); together for duration of simulation(s).

	24
	
	Santos et al. 
	2021
	Multidisciplinary crisis management 
	Longitudinal experimental study
	High
	High
	Low
	Team leader assigned; distinct roles (e.g., police officer; chemical expert, etc.); together for the duration of simulation.

	25
	
	Vaulont et al. 
	2021
	Medical 
	Archival surgical data; observations
	High
	High
	Low
	Surgeon as leader; distinct roles (e.g., anesthesia provider; circulator nurse, etc.); varied team configurations per surgery.

	26
	
	Joseph et al.
	2022
	Medical
	Analysis of simulation video-recordings 
	High
	High
	Low
	Neurologist on call; distinct roles (e.g., nurse; paramedic; etc.); together for the duration of simulation. 

	27
	
	Potosky et al. 
	2022
	Military
	Qualitative grounded theory
	High
	High 
	Mod.
	Patrol commanders present; distinct roles (e.g., pilots and mechanics; etc.); together for the duration of the mission.

	28
	
	Yule et al.
	2022
	Space/
Mission control crew
	Randomized control trial simulations
	High
	High
	Low
	Assigned mission control center; distinct roles (e.g., crew medical officer; space mission crew, etc.); together for the duration of simulation. 

	29
	
	Hale-Lopez et al. 
	2023
	Multidisciplinary crisis management 
	Semi-structured interviews 
	High
	High
	Low
	Component team leader present; teams made up of people with distinct backgrounds (e.g., businesspersons; laboratory technicians, etc.); together for the duration of the intervention.

	30
	
	Burtscher et al. 
	2024
	Medical
	Standardized expert observations; surveys
	High
	High
	Low
	Senior surgeons present; distinct roles (e.g., scrub nurse; circulating nurse, etc.); together for the duration of surgery.

	31
	
	Marques-
Quinteiro et al.
	2024
	Analog
	Quantitative multilevel methodology; qualitative analysis
	High
	High 
	Mod.
	Management teams present; sample included civilian and military staff; together for summer mission. 

	32
	
	Michailovs et al. 
	2024
	Submarine control
	Simulation
	High
	High
	Low
	Track manager present; distinct roles (e.g., sonar; periscope, etc.); together for duration of tasks.

	33
	
	Wooldridge et al. 
	2024
	Medical 
	Semi-structured interviews 
	High
	High
	Low
	Attending physician present; distinct roles (e.g., fellows; nurses, etc.); teams vary and can dissipate after care transitions.

	34
	
	Sokol et al. 
	2025
	Analog
	Simulation analyzed with continuous biomedical monitoring, cognitive task assessments, and sociomapping
	High
	High 
	Mod.
	Commander present; distinct professions present (e.g, diving instructor; professional diver; etc.); together for an eight-day mission.



	Profile #2: Cohesive Mainstays (n = 25)

	1
	
	Tziner & Vardi
	1982
	Military
	Quasi experiment
	High
	Mod.
	High
	Commanders present; identical crews (i.e., all military); together for 5+ months. 

	2
	
	Langfred 
	2000
	Military
	Questionnaires
	High
	Mod.
	High
	Sergeants are work group leaders; sample comprised of enlisted people and officers; intact work groups. 

	3
	
	Kanas et al. 
	2001
	Space/
Mission control crew
	Questionnaires; Longitudinal design
	High
	Mod.
	High
	Crewmembers and
personnel in mission control; intact groups.

	4
	
	Jex & Thomas 
	2003
	Military
	Cross-sectional design
	High
	Low
	High
	U.S. Army combat brigade leaders; sample composed of soldiers; intact groups. 

	5
	
	Nullmeyer & Spiker 
	2003
	Military
	Multimeasure methodology with archival and observational data 
	High
	Mod.
	High
	Aircraft commander; different but overlapping roles (e.g., copilot; navigator); intact crews.

	6
	
	Lim & Ployhart 
	2004
	Military
	Mediated multivariate analysis
	High
	Low
	High
	Team leaders present; sample composed of soldiers; intact groups. 

	7
	
	Boies & Howell
	2006
	Military
	Questionnaires
	High
	Low
	High
	Team leaders present; sample composed of soldiers; intact groups. 

	8
	
	Lim & Klein
	2006
	Military
	Field study
	High
	Low
	High
	Leaders present; sample composed of soldiers; intact groups. 

	9
	
	Koman & Wolff
	2008
	Military
	Field study; cross-sectional
	High
	Mod.
	High
	Team leaders present; sample composed of mainly military staff with both aircrew and maintenance intact groups.

	10
	
	Boies & Howell
	2009
	Military
	Questionnaires 
	High
	Low
	High
	Commander present; members of the Canadian Forces; intact groups. 

	11
	
	Bechky & Okhuysen
	2011
	Police/SWAT
	Semi-structured interviews 
	High
	Mod.
	High
	Team leader present; sample composed of SWAT members; intact groups.

	12
	
	Minei & Bisel 
	2012
	Firefighting
	Case study; ethnography
	High
	Mod.
	High
	Assistant chief present; sample composed of all firefighter individuals with varying levels of expertise; intact group. 

	13
	
	Ellemers et al. 
	2013
	Military
	Social identity analysis; survey field studies 
	High
	Low
	High
	Officers present; sample composed of mostly soldiers; intact teams. 

	14
	
	Espevik
	2011
	Submarine
	Questionnaires; simulation
	High
	Low
	High
	Ranked from lieutenant commander to
sublieutenant; all active duty officers; intact groups. 

	15
	
	Marques-
Quintero et al. 
	2013
	Police/SWAT
	Cross-sectional study
	High
	Low
	High
	Team leaders present; sample composed of police members; intact teams. 

	16
	
	Boermans et al. 
	2014
	Military
	Surveys 
	High
	Low
	High
	Leaders present; sample composed of peacekeepers; intact teams.

	17
	
	Fruhen & Keith
	2014
	Firefighting 
	Questionnaires 
	High
	Low
	High
	Supervisor present; sample composed of firefighters; intact teams. 

	18
	
	Wang et al. 
	2014
	Military
	Cross-sectional study
	High
	Low
	High
	Hierarchical organization with squad leaders; sample mostly composed of artillery soldiers; sample works together.

	19
	
	Godé & Lebraty
	2015
	Military
	Case study
	High
	Mod.
	High
	Pilot AFAT manager present; sample composed of mainly pilots and mechanics; and the sample works together. 

	20
	
	Ivey et al. 
	2015
	Military
	Questionnaires 
	High
	Mod.
	High
	Leaders present; members of a vast majority of Canadian Armed forces present; intact teams.

	21
	
	Kjærgaard et al. 
	2015
	Military/
Analog
	Questionnaires; interviews 
	High
	Low
	High

	Defined; sample composed of sergeants; together for duration of mission; together for a long period of time. 

	22
	
	Kniffin et al. 
	2015
	Firefighting
	Field studies with  semi-structured groups; additional qualitative sources; surveys   
	High
	Low
	High
	Captains and lieutenants present; sample of mostly firefighters; intact teams.

	23
	
	Blackadder-
Weinstein et al.
	2019
	Military/
Analog
	Questionnaires
	High
	Low
	High
	Leader present; sample composed of officers; intact team.

	24
	
	Kim & 
Vandenberghe
	2020
	Military
	Questionnaires 
	High
	Low
	High
	Leaders present; sample composed of South Korean military members with similar duties; intact teams.

	25
	
	Braarud
	2021
	Nuclear control room operators
	Observation; simulation
	High
	Mod.
	High
	Supervisor present; sample composed of overlapping but different roles (e.g., reactor operator and turbine operator, etc.); intact teams. 

	Profile #3: Structured Flex Crews (n = 23)

	1
	
	Greer
	1961
	Military
	Field research studies
	High 
	Mod.
	Mod.
	Leader present; sample composed of overlapping but different roles (e.g., rifle team and riflemen, etc.); samples knew each other but no future together defined.

	2
	
	Eden
	1985
	Military
	Questionnaires 
	High
	Mod.
	Mod.
	Commander present; military sample with civilian and officer members; intact teams. 

	3
	
	Leon et al.
	1989
	Analog
	Questionnaires; interviews
	High 
	Mod.
	Mod.
	Leader present; varied professional backgrounds but overlapping expedition roles; team together for 50+ days but no future defined.

	4
	
	Leon et al. 
	1991
	Analog
	Questionnaires 
	High 
	Mod.
	Mod.
	Leader present; varied professional backgrounds but overlapping expedition roles; together for duration of mission, no future defined. 

	5
	
	Kahn & Leon
	1994
	Analog
	Questionnaires; interviews
	High
	Mod.
	Mod.
	Defined leader; varied professional backgrounds but overlapping outdoor role activities; together for duration of mission, no future defined.

	6
	
	Leon et al. 
	1994
	Analog
	Questionnaires; interviews
	High
	Mod.
	Mod.
	Co-leaders present; varying but overlapping experience with expeditions; together for duration of mission, no future defined.

	7
	
	Bhargava et al. 
	2000
	Analog
	Questionnaires 
	High 
	Mod.
	Mod.
	Defined leader; participants were scientists or for logistic support; together for duration of mission, no future defined.

	8
	
	Bartone et al. 
	2002
	Military
	Quasi experimental design
	High
	Low
	Mod.
	Defined but rotating leaders; sample composed of cadets; together for duration of training program but no future together as team defined.

	9
	
	Jordan et al. 
	2002
	Military
	Questionnaires; simulation
	High
	Low
	Mod.
	Assigned faculty commander; sample composed of military officers; together for duration of training program but no future together as team defined.

	10
	
	Halfill et al. 
	2005
	Military
	Field study; questionnaires
	High
	Low
	Mod.
	Leaders present; mostly military sample; intact teams. 

	11
	
	Espevik
	2006
	Naval Academy
	Questionnaires; simulation
	High
	Low
	Mod
	Lieutenant commander present; all active duty officers; compared familiar vs. unfamiliar teams. 

	12
	
	Kanas et al.
	2006
	Space/
Mission control crew
	Questionnaires 
	High 
	Mod.
	Mod.
	Crewmembers (i.e., astronauts, cosmonauts) and mission control; not necessarily a future together.

	13
	
	Baranski et al. 
	2007
	Military
	Simulation; sleep and fatigue analysis
	High
	Mod.
	Mod.
	Defined leaders; sample contained reserve units and civilians; together for duration of three-day procedure, no future together as a team.

	14
	
	Kanas et al. 
	2007b
	Space
	Questionnaires
	High 
	Mod.
	Mod.
	Crewmembers (i.e., astronauts, cosmonauts) and mission control; not necessarily a future together.

	15
	
	Halfill et al. 
	2008
	Military
	Questionnaires 
	High
	Low
	Mod.
	Leadership present; sample composed of mostly soldiers; together for duration of training but no future in training teams defined. 

	16
	
	Sulistyawati et al. 
	2009
	Military
	Simulation; questionnaires 
	High 
	Low
	Mod.
	Flight lead defined; sample composed of all military fighter pilots; together for duration of simulation but team members knew each other.

	17
	
	Kanas et al. 
	2010
	Space (Sample 1)
	Questionnaire
	High 
	Low
	Mod.
	Aquanauts; together for duration of simulation (10-14 days)

	18
	
	Vinokhodova et al. 
	2012
	Space/
Mission control crew
	Use of a  Homeostat device; PSPA test; classic sociometry
	High 
	Mod.
	Mod.
	Defined leader; sample composed of six space crew members; together for mission, no future defined.

	19
	
	Tafforin 
	2013
	Space/
Mission control crew
	Ethological method
	High 
	Mod.
	Mod.
	Defined commander; two physicians and three engineers included; together for duration of mission, no future defined. 

	20
	
	Hedlund et al. 
	2015
	Military
	Ethnography; interviews
	High 
	Low
	Mod.
	Defined leaders; sample composed of mostly officers; together for duration of exercise but no future as intact team defined.

	21
	
	Corneliussen et al. 
	2017
	Analog/Space
	Longitudinal surveys; interviews 
	High
	Low
	Mod.
	Station leader present; sample composed of mostly military subjects; together for one-year duration but no future together defined.

	22
	
	Schmutz et al. 
	2018
	Medical 
	Simulation
	High
	Mod.
	Mod.
	Senior physician present; sample mostly composed of physicians and physicians in training with nurses; together for duration of simulation but it was noted participants knew each other. 

	23
	
	Orme & Kehoe
	2019
	Military
	Questionnaires
	High
	Low
	Mod.
	Leaders present; sample composed of Australian Army recruits; together for duration of training but no defined future in exact teams together delineated. 


Note. *Coders rated articles either high, moderate, or low; if no information was available, we simply left the category blank. Only articles that had information on all three dimensions were included in the profiling analysis (N = 133), and only the three main profiles are reported in this table (n = 82). 
**Please note that the temporal stability dimension did not only consider the amount of time a group spent together; but in accordance with Hollenbeck et al. (2012), whether that group had a future together or not. 
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